
 

 
EXTERNAL VACANCIES 

COMMUNITY SERVICES DEPARTMENT  
 

Applications are hereby invited from suitably qualified and experienced persons for the following vacant 
position: 

POST:  GENERAL WORKERS: WASTE MANAGEMENT - ABERDEEN  

• STREET CLEANING X 2 

• PARKS X 2 
SALARY TK: 3 
SALARY SCALE: R118 812 – R136 920 
QUALIFICATION AND EXPERIENCE REQUIRED 

• ABET level 2 

• 1 Month experience 

CORE RESPONSIBILITIES - GENERAL LABOURING TASKS 
Maintains the cleanliness of designated areas by: 

• Receiving verbal instructions from the immediate supervisor on the work progamme and/ or 
priorities related to specific departments and/ or communicating specific cleaning material 
requirements. 

• Cleaning/sweeping designated areas, (Streets, walk-ways, surrounding areas, etc.). 

• Verbally communicating cleaning materials/ detergent requirements to the immediate superior 
and indicating urgent replenishment needs. 

• Attending to the surroundings, picking up litter and/ or sweeping paved areas/ walkway. 

• Assisting drivers in loading/ offloading sequences of specific goods into/ out of vehicles. 
GENERAL FUNCTIONS - TOOL AND EQUIPMENT STORAGE/ CARE COMMUNICATION 
EQUIPMENT STORAGE/ CARE 
Cleans vehicle and attends to the storage and care of cleaning equipment, by: 

• Removing and washing off debris from brooms, containers, etc. 

• Placing and stacking equipment (brooms, containers, etc) in designated storage areas and/ or 
verbally reporting the condition/ status to the Tractor Driver. 

 
All applicants must complete the official Dr Beyers Naude Local Municipal application form which must 
be accompanied by a detailed curriculum vitae plus certified copies of all qualifications not older than two 
months and at least two recent testimonials which must reach the Human Resources Officer, 
(Mrs.H.C.Wessels) at the following addresses: Dr Beyers Naude Local Municipality, P.O. Box 71, Graaff-
Reinet, 6280, Email: wesselsh@bnlm.gov.za / klassend@bnlm.gov.za not later than Monday, 27 
November 2023. Late, applications will not be considered. The municipality is committed to the 
provisions of the Employment Equity Act in its Recruitment/Employment policies. Applicants who have 
not been contacted within six weeks from the closing date of the advert should consider themselves 
unsuccessful, applicants should also consider themselves unsuccessful when not contacted six weeks 
after the interviews. Canvassing of councillors or officials in respect of the position will lead to the 
disqualification of the applicant. Council reserves the right to fill or not to fill the vacancy.  
 


