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Dr. Beyers Naude Local Muncipality

PERFORMANCE AGREEMENT

ENTERED INTO BY AND BETWEEN

The Municipality of Dr. Beyers Naude herein represented by Clir. D. De Vos
in his capacity as Mayor (hereinafter referred to as the Employer)

and

Mr.J.Z.A Vumazonke as Employee of the Dr. Beyer's Naude Municipality
(hereinafter referred to as the Employee).

WHEREBY IT IS AGREED AS FOLLOWS:

1. INTRODUCTION

1.1

1.2

1.3

1.4

The Employer has entered into a contract of employment with the
Employee in terms of section 57(1)(a) of the Local Government:
Municipal Systems Act 32 of 2000 (“the Systems Act”). The
Employer and the Employee are hereinafter referred as “the
Parties”.

Section 57(1)(b) of the Systems Act, read with the Contract of
Employment concluded between the parties, requires the parties to
conclude an annual performance Agreement,

The parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Employee to a set of
outcomes that will secure local govemment policy goals.

The parties wish to ensure that there is compliance with Sections
57(4A), 57(4B) and 57(5) of the Systems Act.

2. PURPOSE OF THIS AGREEMENT

21

2.2

Comply with the provisions of Section 57(1)(b),(4A) and (5) of the
Systems Act as well as the Contract of Employment entered into
between the parties;

Specify objectives and targets established for the Employee and to
communicate to the Employee the Employer's expectations of the
Employee’s performance expectations and accountabilities;
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2.3

24

2.5

2.6

2.7

Dr. Beyers Naude Local Muncipality

Specify accountabilities as set out in the Performance Plan
(Annexure A);

Monitor and measure performance against set targeted outputs;

Use the Performance Agreement and Performance Plan as the
basis for assessing the suitability of the Employee for permanent
employment and/or to assess whether the Employee has met the
performance expectations applicable to histher job;

Appropriately reward the Employee in accordance with the
Employer's performance management policy in the event of
outstanding performance; and

Give effect to the Employer's commitment to a performance-
orientated relationship with the Employee in attaining equitable and
improved service delivery.

3. DELIVERY

3.1

3.2

3.3

3.4

3.5

This Agreement will commence on the 01 July 2017 and will remain
in force until 30 June 2018 whereafter a new Performance
Agreement, Performance Plan and Personal Development Plan
shall be concluded between the parties for the next financia! year or
any portion thereof.

The parties will review the provisions of this Agreement during June
each year. The parties will conclude a new Performance
Agreement and Performance Plan that replaces this Agreement at
least once a year by not later than the beginning of each
successive financial year.

This Agreement will terminate on the termination of the Employee’s
contract of employment for any reason.

The content of this Agreement may be revised at any time during
the abovementioned period to determine the applicability of the
matters agreed upon.

If at any time during the validity of this Agreement the work
environment alters (whether as a result of government or council
decisions or otherwise) to the extent that the contents of this
Agreement are no longer appropriate, the contents shall
immediately be revised.
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Dr. Beyers Naude Local Muncipality

4, PERFORMANCE OBJECTIVES
41  The Performance Plan (Annexure A) sets out -

4.1.1 The performance objectives and targets that must be met by
the Employee; and

4.1.2 The time frames within which those performance objectives
and targets must be met.

4.2 The performance objectives and targets reflected in Annexure A
are set by the Employer in consultation with the Employee and
based on the Integrated Development Pian, Service Delivery and
Budget Implementation Plan (SDBIP) and the Budget of the
Employer, and shall include key objectives; key performance
indicators; target dates and weightings.

4.3 The key objectives describe the main tasks that need to be done.
The key performance indicators provide the details of the evidence
that must be provided to show that a key cobjective has been
achieved. The target dates describe the timeframe in which the
work must be achieved. The weightings show the relative
importance of the key objectives to each other.

4.4 The Employee’s performance will, in addition, be measured in
terms of contributions to the goals and strategies set out in the
Employer's Integrated Development Plan.

S. PERFORMANCE MANAGEMENT SYSTEM

5.1 The Employee agrees to participate in the performance
management system that the Employer adopts or introduces for the
Employer, management and municipal staff of the Employer.

5.2 The Employee accepts that the purpose of the performance
management system will be to provide a comprehensive system
with specific performance standards to assist the Employer,
management and municipal staff to perform to the standards
required.

5.3  The Employer will consult with the Employee about the specific

performance standards that will be included in the performance
management system as applicable to the Employee.
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Dr. Beyers Naude Local Muncipality

6. THE EMPLOYEE AGREES TO PARTICIPATE IN THE PERFORMANCE
MANAGEMENT AND DEVELOPMENT SYSTEM THAT THE
EMPLOYER ADOPTS.

6.1 The Employee undertakes to actively focus towards the promotion
and implementation of the Key Performance Areas KPAs (including
special projects relevant to the employee’s responsibilities) within
the local government framework.

6.2 The criteria upon which the performance of the Employee shall be
assessed shall consist of two components, both of which shall be
contained in the Performance Agreement.

6.2.1 The Employee must be assessed against both components,
with a weighting of 80:20 allocated to the Key Performance
Areas (KPAs) and the Core Managerial Competencies
(CCRs) respectively.

6.2.2 Each area of assessment will be weighted and will contribute
a specific part to the total score.

6.2.3 KPAs covering the main areas of work will account for 80%
and CCRs will account for 20% of the final assessment.

6.3 The Employee’s assessment will be based on his/her performance
in terms of the outputs/outcomes (performance indicators) identified
as per attached Performance Plan (Annexure A), which are linked
to the KPAs, and will constitute 80% of the overall assessment
result as per the weightings agreed to between the Employer and
Employee:
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Dr. Beyers Naude Local Muncipality

KEY PERFORMANCE AREAS
Orgamzatlonal Transformation & Institutional Development

Good Govemance & Public Participation
Financial Viability

6.4 The CCRs will make up the other 20% of the Employee's
assessment score. CCRs that are deemed to be most critical for
the Employee's specific job are reflected in the list below as agreed
to between the Employer and Employee:

CCR
No Core Competency Requirement Weight
Core Managerial Competencies
| Strategic Capability 10
2 Programme and Project Management
3 | Financial Management 10
4 Change Management 10
5 Knowledge Management
6 Service Delivery Innovation 10
7 Problem Solving and Analytical Thinking
8 | People and Diversity Management 10
9 Client Orientation and Customer Focus 10
10 Communication 10
11 Accountability and Ethical Conduct 10
12 Policy Conceptualisation and implementation 10
13 Mediation skills 10
14 Advanced negotiation skills
15 Advanced influencing skills
16 Partnership and Stakeholder Relations
17 Supply Chain Management
Total {Canncot exceed 100%) 100

7. PERFORMANCE MANAGEMENT SYSTEM
7.1  The Performance Plan (Annexure A) to this Agreement sets out —

7.1.1 The standards and procedures for evaluating the
Employee’s performance; and

7.1.2 The intervals for the evaluation of the Employee’s
performance.

7.2  Despite the establishment of agreed intervals for evaluation, the

Employer may in addition review the Employee's performance at
any stage while the contract of employment remains in force.
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Dr. Beyers Naude Local Muncipality

7.3  Personal growth and development needs identified during any
performance review discussion must be documented in a Personal
Development Plan as well as the actions agreed to and
implementation must take place within set time frames.

7.4 The Employee's performance will be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan (IDP).

7.5  The annual performance appraisal will involve:

7.5.1 Assessment of the achievement of results as outlined in the
performance plan:

7.5.1.1. Each KPA should be assessed according to
the extent to which the specified standards or
performance indicators have been met and
with due regard to ad hoc tasks that had to be
performed under the KPA.

7.5.1.2. An indicative rating on the five-point scale
should be provided for each KPA.,

7.5.1.3. The applicable assessment rating calculator
(refer to paragraph 7.5.3 below) must then be
used to add the scores and calculate a final
KPA score.

7.5.2 Assessment of the CCRs
7.5.2.1. Each CCRs should be assessed according to
the extent to which the specified standards

have been met.

7.5.2.2. An indicative rating on the five-point scale
should be provided for each CCRs.

7.5.2.3. The applicable assessment rating calculator
(refer to paragraph 7.5.1) must then be used to
add the score and calculate a final CCRs score.
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Dr. Beyers Naude Local Muncipality

7.5.3 Overall rating
An overall rating is calculated by using the applicable
assessment-rating calculator. Such overall rating represents
the outcome of the performance appraisal.

7.6  The assessment of the performance of the Employee will be based
on the following rating scale for KPAs and CCRs:

Level

Terminology

Description

Rating

1/2/3/4]5

Outstanding
performance

Performance far exceeds the
standard expected of an employee
at this level. The appraisal
indicates that the Employee has
achieved above fully effective
results against all performance
criteria and indicators as specified
in the PA and Performance plan
and maintained this in all areas of
responsibility throughout the year.

Performance
significantly
above
expectations

Performance is significantly higher
than the standard expected in the
job. The appraisal indicates that
the Employee has achieved above
fully effective results against more
than half of the performance
criteria and indicators and fully
achieved all others throughout the
year.

Fully effective

Performance fully meets the
standards expected in all areas of
the job. The appraisal indicates
that the Employee has fully
achieved effective results against
all significant performance criteria
and indicators as specified in the
PA and Performance Plan.

Not fully
effective

Performance is below the standard
required for the job in key areas.
Performance meets some of the
standards expected for the job.
The review/assessment indicates
that the employee has achieved
below fully effective results against
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Dr. Beyers Naude Local Muncipality

more than half the key
performance criteria and indicators
as specified in the PA and
Performance Plan.

Performance does not meet the
standard expected for the job. The
review/assessment indicates that
they employee has achieved below
1 Unacceptable fully effective results against
performance almost all of the performance
criteria and indicators as specified
in the PA and Performance Plan.
The employee has falled to
demonstrate the commitment or
ability to bring performance up to
the level expected in the job
despite management efforts to
encourage improvement.

7.7  For purposes of evaluating the performance of the Employee, an
evaluation panel constituted of the following persons will be
established -

7.7.1 Municipal Manager;

7.7.2 Chairperson of the Performance Audit Committee or the
Audit Committee in the absence of a performance audit
committee;

7.7.3 Member of a Ward committee as nominated by the
Executive Mayor or Mayor;

7.7.4 Member of the Mayoral Committee or Executive committee
or in respect of a plenary type municipality, another member
of council; and

7.7.5 Mayor and/or Municipal Manager from another Municipality.

Performance Agreement — Mr.J.Z.A. Vumazonke % % -9-
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Dr. Beyers Naude Local Muncipality

8. SCHEDULE FOR PERFORMANCE REVIEWS

8.1

8.2

8.3

8.4

8.5

The performance of each Employee in relation to his/her
performance agreement shall be reviewed on the following dates

Quarter Review Period Review to be
completed by

1 July -

September 2017 | October 2017
2 October —

December 2017 | January 2018
3 January - March

2018 April 2018
4 April - June

2018 July 2018

The Employer shall keep a record of the mid-year review and
annual assessment meetings.

Performance feedback shall be based on the Employer's
assessment of the Employee’s performance.

The Employer will be entitled to review and make reascnable
changes to the provisions of Annexure A from time to time for
operational reasons. The Employee will be fully consulted before
any such change is made.

The Employer may amend the provisions of Annexure A whenever
the performance management system is adopted, implemented
and/or amended as the case may be. In that case, the Employee
will be fully consulted before any such change is made.

9. DEVELOPMENTAL REQUIREMENTS

The Pro Forma Personal Development Plan (PDP) for addressing
developmental gaps is attached as Annexure B. Such Plan may be
implemented and/or amended as the case may be after the each
assessment. In that case, the Employee will be fully consulted before any
such change or plan is made.

10. OBLIGATIONS OF THE EMPLOYER

10.1

Performance Agreement — Mr.J.Z.A. Vumazonke %/_/ b
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Dr. Beyers Naude Local Muncipality

10.1.1 Create an enabling environment to facilitate effective
performance by the employee;

10.1.2 Provide access to skills development and capacity building
opportunities;

10.1.3 Work collaboratively with the Employee to solve problems
and generate solutions to common problems that may
impact on the performance of the Employee;

10.1.4 On the request of the Employee delegate such powers
reasonably required by the Employee to enable him/her to
meet the performance objectives and targets established in
terms of this Agreement; and

10.1.5 Make available to the Employee such resources as the
Employee may reasonably require from time to time

assisting him/her to meet the performance objectives and
targets established in terms of this Agreement.

11. CONSULTATION

11.1 The Employer agrees to consult the Employee timeously where the
exercising of the powers will have amongst others-

11.1.1 A direct effect on the performance of any of the Employee’s
functions;

11.1.2 Commit the Employee to implement or to give effect to a
decision made by the Employer; and

11.1.3 A substantial financial effect on the Employer.

11.2 The Employer agrees to inform the Employee of the cutcome of
any decisions taken pursuant to the exercise of powers
contemplated in clause 11.1 as soon as is practicable to enable the
Employee to take any necessary action with delay.

12. MANAGEMENT OF EVALUATION OUTCOMES
12.1 The evaluation of the Employee’s performance will form the basis

for rewarding outstanding performance or correcting unacceptable
performance.
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12.2

12.3

12.4

12.5

Dr. Beyers Naude Local Muncipality

The employee must achieve 50% of his or her duties. Failure to do
that, the Municipal Manager may institute disciplinary hearings
against the employee.

A performance bonus ranging between 5% to 14% of the
Employees inclusive annual remuneration package may be paid to
the Employee in recognition of outstanding performance.

The Employee will be eligible for progression to the next higher
remuneration package, within the relevant remuneration band, after
completion of at least twelve months (12) service at the current
remuneration package on 30 June (end of financial year) subject to
a fully effective assessment.

In the case of unacceptable performance, the Employer shall —

12.5.1 Provide systematic remedial or developmental support to
assist the Employee to improve his or her performance; and

12.5.2 After appropriate performance counselling and having
provided the necessary guidance and/or support as well as
reasonable time for improvement in performance, the
Employer may consider steps to terminate the contract of
employment of the Employee on grounds of unfitness or
incapacity to carry out his or her duties.

13. DISPUTE RESOLUTION

13.1

13.2

13.3

Any disputes about the nature of the Employee’s performance
agreement, whether it relates to key responsibilities, priorities,
methods of assessment and/or any other matter provided for, shall
be mediated by —

Whose decision shall be final and binding on both parties.

In the case of managers directly accountable to the municipal
manager, the executive mayor or mayor within (30) days of receipt
of a formal dispute from the employee;

Whose decision shall be final and binding to both parties.

Any dispute about the employees performance evaluation, must be
mediated by-

In the case managers directly accountable to the municipal
manager, a member of the municipal council, provided that such
member was not part of the evaluation panel provided for in sub-
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Dr. Beyers Naude Local Muncipality

regulation 27(4), within thirty(30) days of receipt of a formal dispute
from the employee;

Whose decision shall be final and binding to both parties

14. GENERAL

14.1 The contents of this agreement and the outcome of any review
conducted in terms of Annexure A may be made available to the
public by the Employer.

14.2 Nothing in this agreement diminishes the obligations, duties or
accountabilities of the Employee in terms of his/her contract of

employment, or the effects of existing or new regulations, circulars,
policies, directives or other instruments.
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Dr. Beyers Naude Local Muncipality

ﬁ/—/
Thus done and signed at &/ A& on the 3 / day
%7 oo
AS WITNESSES:
R e consamte
ECT CORPORATE
/gEmeces
2.
Thus done and signed at ﬂrwﬁ- leﬂ i on the 3| day of
le 2017.
AS WITNESSES:
1. é
i MAYO
2. _ /////
4 / —
4 [ 1 L] ‘ ¥
RBE
31 UL W
Mo : =l

Performance Agreement — Mr.J.Z.A. Vumazonke

-14 -



-1- \s&\ UOZBWNA V'Z'f "JA — UB[J SOUBILIOLIS]

8102 ANNC 0€ — £10Z ANNC L0 -:JOI3d JH1 HOd
JOLD3UIA JDNAYIS JLVHOd™HOD SY
ALNVdIJINNW 3H1 40 33A0TdNE 3HL

IMNOZVINNA V'Z'T"HIN
aNv
VNVYMYINVY "W3 "¥a

UIADVNVI TVdIDINAW FHL A8 3LNISTdI™ SV
AANVN SY3AIF YA 40 ALITVJIJINNKN FHL

uasmjaq pue Aq ojul palajug

NV1d SONVINREOdd3d

YV JHNXINNY JUNLIAOIINIC] 10) 121} ITOY Fersiy
VIVAISYWD - ALTIVADNDIA S L RLTIVASINGWA

IpneN S.RA¥ I(]

Kyediowuniy [eoo] spneN siafag IQg



-7- ayuozZBWINA V'Z'[ "IN — UB[d 9OUBULIOJSJ

A

Anqeip jepueuly
92UBUIBADS) POOS)
sjuawebuely [euolnjnsuy|
SVYIHY JONVIAHOJUId A3

:MO[Bq 9|qe] 8Y) Ul palsi| saAnoalqo aibajens ay) wuoju ‘aakojdwa ay} Yyim uoneynsuod ul jas pue (gooz) suoneinbay uswabeuepy
aouewIouad pue Buiuue|q |edipiunpy USWIWSAOS [BSOT BY) Ul paulino 'se (Syd)) sealy soueulopad Asy Bumojo) ayl

SYIUV JONVINHOLAHAd A3 '€
ANgeIA fepueuly ‘¢
8OUBLIBAOS) PO0S) °Z
sjuswabueuy jeuognysu] ‘L

‘s10}e01pul
aouewopad jes Jsuiebe soueunopad sadMBS 81eIodIoD J0J0aN By} WO M JuawuisAch 200 Jo saAloalqo Bumoiio; ay)

SALLITIFISNOdS3IY A9 2
"Allenuue
pamalaal se pue (dq|) ue|d swdojpaaq pareibalu| sApjedioiunpy ay) uf }8s Se si0jedlpul sosueuuousad Aa) ay) uc paseq aq jsnw

sjeble) pue saAnoalgo souewsopad jey; sapinoid Lyoiym ‘joy swalsAs [edidiunpy su Jo (G) LG UONDOSS pue paydele S JusWwnoop
SIY} yoiym o} Juswesibe asuewlopad saoialeg ayelodion J0joalIg 8y Jo suonepadxa s 1ounos) ay) ssuyep ue|d souewlopad ay|

3sOoddnd ‘b

Anjedioiuniy [eo0] opneN S1odag "I



ONUOZBWINA V'Z'[ "IN — UB[d 9OUBULIOJDJ

JWgns pue ypne 1pne sj|ns Hodas pa)oNpUod Jpne Jouawdojpasp | aenbape yim
E/U E/U S|iys azijeuld Jo uonnquisig L HPNE SIS € | SIS jo JsquinN ay) azjjeuly | jeis jnoal o]
‘8L0¢ sunf ,0€
Juswaose|d Aq yuswaoe|d
ssalppe aw|dun Aouafiin aousuadxa
‘pounoD ‘ounon 0} ued uojoe juswaoeld 0} ued uoyoe joJanew e pue
0} wodau 0} Lodau ue doaasp Buissaippe sajnuiw joawdopaap | seuswysjqelse | Buuel] s|iys
ssalboud pue ssasboud pue pue 2ajWLWod ued uonoe jo | j1ounoy) “suodal y6nosyy Jelsayy | ‘suopesyenb
ueid uonoe Jo uveld uonoe Jo uaweosed e |  uoneuswe|dw ssalboud Aojod uewsaoeld Jojuawdojerap | ajenhape yum
g/u | uoneuauwaidwy | uoneuawsidw) | Jo Juswiys)|geIs %4001 | pue ueid uonoy S wawajduw) ayl azieuld | Yeis uruoal o)
‘uondope’
10} JIounon
210Jaq ajqe)] puy Kousbin aouayadxa
[1ounoy salnuI j0enEWw e pue
ynw wesboueBbio (12uno0D) 210z Jlequaseq | sejuswusigelsa | Buuel] s|s
pasodoud pue ainjanis sL€ AQ aimpnys yels ayy | ‘suopedyenb
doysxiom [eucheziueBiQ [euoneziuebio Jouawdoj@sap | ajenbape Y
Bju Bju eju 0} Jue}nNsuoD) L paaouddy £ ue dojpaag auy) azijeuld | Hels In1oel o)

Anjedidiuniy (oo opneN siakag "]

LNINJOTIAA TYNOILLNLILSNI '8 NOILVINHO4SNVYL TVNOLLVSINVYOO ~ VdX — INJWJOTIAIA TVNOLLN.LLLSNI

SHOLYIIANI JONVINNOA¥Id ANV S1IOUVL AYIAITIA FINAYIS

1ayjo yosea 0} saAnoaalqo Aay auy) Jo ssuenodw) aAneal ey}
moys sBunybiam ay | ‘paAsIyoe 8q SN MIOM B4} YdIym Ul swelswl ay) aquosap sajep jabie) ay] ‘pauielqo ussaq sey aAos(qo
A9y e Jey) moys 0} papiaoid aq jsnw jey) asuspine ay) Jo s|ielap ayi apiaoid (S|dy) sJojedtpu) esuewiopad Aay Bumojjo} sy

SUOLVIIAN! SONVINHOFJ¥Id AIN v




aUOZRWINA V'Z'[ "IN — Ue[J 99URULIOJS]

pue |1sunoy juswiodwe [1ounon juawAo|dug pue se|2||04 juspIyns

e/u =] Ui doysstopa ue dojaasQ L | pue ueid Aynbg Jjo Jaquiny | ? ueld Juawsdw apiaosd 0

jueldwod

Ajebaj se |jem

se ‘Aanep

20IAISS

10 S|9A9|

s Anjedouniy

ay}

pue yels oy

'sjuewedap

J|E jo Aousoiye

=TT 00%) aacudw|

pue Ajewndo O} Japlo

sWwaysAs asay} | Ul ‘'ssnuaA pue

jlounon 81,02 Yew azZ||In 0] YIS | SaOIY0 JeAsjeL

Aq |eacidde L€ Aq padojaasp | aiqeua o) Buhes ay} dinba

pue uojdopy sa|nuWw 093 a|qeuns aplao.d pue ysiuiny

Jiounoy uo sjseydwe ‘ABuiplosoe ‘'sjuawalinba.

slap|oysyes Jays|Bal pue 18)s169.4 ym says1bas | swieisAs apeibdn jeuoljesado

(1B i uopebajeq uonebaep uoijeBajap pue sapiljod 11=Tallip

B/u Bju ue|d doysyJoap dojeaeq l paaciddy 10 Jaquinp | g ue|d uawaduw apinoud o]

BEIMIGEI )

suodal suodal suodal 1eis paaoidde ‘suodal 8102 Aouabin aduauadxa

ssaJboud pue ssaibouid pue ssasboid pue uo sjsod ssalboig Jaquwiasaq] L Aq jo Janew e pue

Juswiysligeisa | uswysyqelss “uaLLYsI|geISe 10 uopeneas ‘suoday pajenjeas | sejuauys)geIsa | Bujuell s|Ms

4els paacidde | yeis psaoudde Hels paacsdde ay] yim ssalboud Juawysigersa Helsayy | ‘suopeayenb

uo sisod uo sjsod uo sisod Isisse o) Wags pue pajenjeas He1s pasosdde Jjojuawdojprep | ejenbape yim

Jo suoneneag | Jo suohenjeay Josuoneneag | ey Lm |nsuo)) %4001 5]S0d uo isod 9, ay) azieuld | yeis unuoes 0]
‘2102
saquians(g Le

Aq Ayedpunpy AouaBiun gousuadxe

Jabeuep [e207] apneN Jo Jajjew e pue

[edpunpy sJafag uq | seuswysiyqgelsa | Buwes) ‘s|ps

au) 0} Jodaus aje|dwa) Uiy JJels (e uo geisay) | ‘suoneoyienb

Anjediounp] [eoo] gpneN siakeg "I(]




-G - INUOZBWINA V' Z'[ "JIA — UB]d 9oUBULIOLIDd
{3

se ‘AisAlep

30IMB8S

10 S|9AB|

s Anedpiunpy

ay)

pue yejs Jiay;

‘sjuswpedap

e Jo Asuaie

‘Apoauod aAoidwi

pue Ajewndo 0] Japio

SwoIsAs asay] | ul ‘sanusaA pue

ZI|N 0) YIS | SSAYO WEeASIB)

gL0Z Uotew | aqeus o) Buieln ay) dinba

ue|d wOE Aq uodal ajqejns apiao.d pue ysiuiny

Hodas Buesn s(iys dopasp Bues; [enuue ‘AjBuipioaoe | ‘sjuswaiinbal

uopejuswaidun | |enuue pue ued | o) sjuswpedap “lodals ue Y ugd | sweisAs epesbdn |euonesade

pue eag 97 | s|iMs soeidyiom | woy uopeuLIo| Buiey (enuue s|is aedyJom pue saij0d uaPIYNs

B/u | o} suoissiwgng | Jo juawdojaag 2100 pue ueld s)INg e dojgaas(q | g uveld wawaidw apinoid o)

wendwod

A|2ba) se |jom

se ‘fanljsp

anines

10 S[eAR|

s Anedoiunpy

ay}

pue yeis Jialy

‘syjuawpedap

{[e Jo Asusiolye

‘Ajioauoo aAcsdw

pug Ajlpwndo 0} Japlo

swolsAs asay) | Ul ‘sanuaa pue

azIjIn 0} Yels | SeYO JUBAD|DL

‘uopdope aeva oy Bujuies) ay) dinba

10} [IDUno?) ' 102 Jequiadag a|geyns apjaosd pue ysjuinj

alojaq a|qe LE Ag padojansap ‘ABupuoooe | 'syuswalinbal

‘SIap|oydelrs ue|d Ajinba sa)nuW sueld Ajinba | swajsAs speibdn jeucleiado

Anjediouniy [eoo] ppneN siakag “I(]




UOZBUINA V'Z'[ "TA — UB[J 9OUBWIOLSJ

se ‘AJsnljep
a@o|nes
0 s|BAs|
s Anedpiuniy
el
pue jjeis Jial)
‘sjuawpedsp
(B Jo Aoua|9iya
"A[j30.U00 aao.du
pue Ayewpdo 0} JapJo
"suo|jnjosal swsAs assy) | Ul ‘'sanuaa pue
[12UNo9 Jo az|in 0} YEIS | S8DI0 UBeAR(SL
uopeuswadw | sqeus o) Buues ay} dinba
ayjuc | sjqeyns spiaosd puEe ysiuiny
spodas Ajenenb ‘AjBupioooe | ‘suaissinbau
sanuiw ¥ Buipinosd | swisisAs apeibdn [eucnelado
pue spodal Ag suonnjosal pue s2i9)|04 usRINs
i L I L Apsyenb [IoUNoy) Jojuop | 9 ueld Wwawa|dw| apinoid o)
8L0¢ sunr o€
Aq ue|d Aunba
juauwio|dwg
paaoidde
safledioiuny
a)
Yim aouepliodoe
Uy Juswsbeuew
JO s|aAs|
ued Aynba 1saybiy aauny) Aousbin aouausdxe
Jo uois|dwoo ueid Aunba ay) u1 pafoidwa joJayew e pue
uodn Jo uonadwos sdnosb Aunba | seuswysigeise | Buues) ss
pawuyuod | uodn pauuyuos uejd Aunbg juawiodwa yesayy | ‘suopesyenb
aq o) Aiouyis | aq o) Aiwuys pue sia)a} woJ} ajdoad jowawdojpaep | ajenhape Ljim
pue Jagquinu pue Jjagqunu e/ B/U uawiuioddy Jo Jaquiny ay) az|jeuld | yeys unoal 0

juenduwioo
Ajebaj se ||am

Anpediouniy (o0 gpneN siekag "1




-/ - 7 9NUOZBWINA V' Z'[ "IN — UB]d 90UBULIOMdJ
pue jeis Jiay)
‘'syjualupedap
IIe jo Aousioiyas
‘Aposuon anoidw|
pue Ajewnde 0} JepIo
swaelsAs asay) | Ul ‘senusA pue
"810¢ dunr ,0¢ azZ|yn o) yers | sedlyo JueAs|e.
Aq Ayedipiunyy | ajgeus o) Bulued ay) dinba
[eaon ajqeyns apiaoid pue ysiuinj
apneN sJakag ‘ABuipioooe | ‘sjuswelnbas
‘Buipuny ‘aoe|d ul I Joj sme | swaisAs apeibdn |euonesado
224N0S pue | smeT-Ag Juauno ybnos -Ag 9y} ms|rsy pue sapijod uaPINs
e/ B/U | sme Ag malaay | ay) siepljosuol) Buipuny jo joolid pPUE 2)epliosuos | g ueld Juawaidw apinosd o)
juendwos
Ajebaj se jjam
se ‘AusAaljep
2oI1MBs
Jo spAs|
s Ajedounpy
ay)
pue jes Jisuy
‘sjuawpedap
e jo Aousiole
*Ajjoanoo aaosduwly
pue £jlewndo 0} JapJo
swe)sAs asay) | v 'senuaa pue
8Z|jin 0] YBIS | SIYO JUBAS|El
ajqeus o) buen ay) dinba
0Ox3 0) | alqelns apinoid puE ysiury
siseq Apauenb ‘AiBuipionoe | ‘sjuswainbal
sbuesy sbunesy sBujieay sBupeay saINUIW OOXT e uo sBuueay | swajsis apesfidn |euoijessdo
Aeuydiosip Aeuydiosip Aeuydosip Aeudiosip pue suodal Aeuydiosip pue s8|9jj0d aIyNns
lle uo uoday IIe uo uoday [|E uo Loday JIE uo Joday Apapent [Ie uo uoday | @ uejd atla|du) apinoud o]
weduiod

AjeBa| se jlem

Anpediounpy [eso] 9pneN s1adag "1




IUOZBWINA V°Z'[ "IN — UR[J 9OUBULIOLIS ]

Aiebo| se jem

se ‘AlBAlRp

3DNIMIBS

10 S[aAd)

sAljedpiuny

ay)

pue yejs liayy

‘sjuswiledsp

e Jo Asuaiye

“Apoauod anoiduyl

pue Ajjlewndo 0] Japlo

swalsAs asay) | Ul ‘sanuaa pue

azZ|[n O} Yelis | saolo JeAsR)

ajqeus o) Buluien ay) dinba

Jaployasels ajgeuns apiaoud pue ysiuiny

pue |lounoy ‘L0z aunp ‘ABuipsonoe | ‘syuawuaiinbeal

‘uondope Jo} doysyiom ,OE AQ pameiral | swaisAs epelbdn jeuonesado
(1oUnoyD a10)eq pue Aojod sanuw sa|o|ljod pue s8|01[04 usPIns
Bju Aallod pajge. L] MIIASY B/ L pue Aojjod 11 Jo JaquinN | @ Ue|d Juawsjdu apiaoud 0]
‘SO[ONIA

] ajqel|ad

0e >M_.me_nm._“__“” *‘wiaouoo Bulobuo 2JOLW Yim

lediunw ue se seae 199|} juaLno

e JO a31Ales pue 8saly  ssaippe ay} Bujoejde.

9OUBUSUIBL BL} 0} 1ebpng [enuue Aq Lanyiep

ue| uonoy ue| uonoy ue|q 105 ueld uopoe | "wodsl ssaiboud ayy uo uoisiaoud aoines
anoaxg doysyiopn | uonoy dojaasq ue dojeae | pue ueid uchoy ueid uoioe oN | a)enbape  ayel anosdui o)
weydwos

AjleBa) se jlom

se ‘AaAljap

20iAI9S

10 sppAs|

s Aljedpunpy

ay}

Aujediviuniy (200 9pneN siskag I]




A

UOZBWINA V'Z'[ "I — UB[d 20UBLLIOJd

i ay

PUE Jels Jiau)

‘sjuailedap

I jo Aouaioiye

uondope 40} *Ajoaliod aAosduy

|louno? aloaq pue Ajjewndo 0} JopJo

ssioljod a|qey SW3)sAs asay) | Ul ‘sanuaa pue

‘sa)o|jod aZ|)n O} Ye)s | SIOIL0 JUBAI[aI

pamalaal |jB a|qeus o) bujuesn ayy dinba

uo SISpjoYINE}S a|qeyins aplaald pue ysiuny

puUE |1ouUnoy) 2102 JequweoaQ ‘AjBuipiodoe | ‘sjuewasinbal

doysyiom sL€ AQ pamalaal | swisisAs apeibdn |euojeiado

pue sapljod samijod sanuIW sapijcd pUE S8121|0d juayns

e/ g/u ¥ malAey g MBIADY oL puE sa1lj0d HH 0 ssquiny | 9 ueld uawsajdwy apiaoid o
jueldwod

AlleBal se ||am

se ‘Uanyep

agines

o sjpAs|

s Ayjedoiunpy

ayl

pue yels JiaLj

‘sjuswpedap

|2 jo Aouaioiye

‘Apoauod aaoldw|

pue Arewndo 0} Japlo

swosAs asay) | Ul 'seNUSA pue

suodal aziyn 0] Jels | sad1Yo JUBAI|D)
Alqiuow suodal suodal sHodal 'suodal ysap | ajqeus o) Buiwes) ay) dinba
1l € pue Auow | € Alyow 1) Aguow 11 ¢ diay 1| Ajyiuow a|qenns apiao.d pue ysiuing
0} papuajie | pue O} papus)ie | pue o) papusiie | pue o0} papusye 0} '0) pepueje Bunoyuow ‘ABupioooe | ‘sjuswaiinbad
ysap diay ysap diay ysap digy ysap disy | pepuene pabpo) s|[ea abpo| Aq wiaysAs | swaisAs apelbdn |euonesado
ey ybnaayy [ 1| auy ybnoayy 11 8y ybnouyp 11 3y ybnoyy S||ea ||e pue uo spoda) 101 aAdaye pue saljod juspyns
abpo| sjeo Iy | abpo| sjieo ||y abpo sjjeo |Iv abipo| sjieo Iy | Auiiqeyeae 9001 | jsap digH LI ZL Ue ainsug | B ueld juawajdu) apiroid o]
jueydwoo

Anjedidruniy [eoo] apneN s1ekag "1




-01 - UOZBWNA V'Z'[ ‘I — U] 9oUBULIOLIY§
v ay Aetoadsa ‘pejqesiqg
UOSESS BA))S8) 0} 180130 NdS O o CTEIET,

ayy Jo Buadp Aq panwigns

pue Aeq spoda. ybBnoiy) jo uonedmoned ._m_umam Ui
su uoijeIIucaY s su Aunwwo?) ay) 3y abenoous 10088 NdS
OfjEJOWRWILIOD ‘Aeg spiy | uoielowswwos OljeJoWBWWOD J04 paziuebi ey ey} Jamodwa
uo Aeg wopaalqd | PHOAA ‘sucsiad Aeq Aep [euoneN sjuand Sjuaaa abuele | pue ajeyoeded
EJOWBWILWoD pue Aeqg pajgesip abejuiay pue uo suyodad |einynog g | pue sswwesboud ‘BAJOAU|
Aeg uinos | swBiy uewny | Joj Aeq [euoien Ae(] 5.USLIOAA Apauent ¢ | spodg g Jonuop ubisaq Ajing oy
JONVNU3IAOD AOO0D ~ VdM — LNINJOTIAIA ALINNWINOD
elndueo
'8102 Allefa| se |jam
sunr 0 Aq se ‘AaAlap
(9661 J0 £ 10V) 20lnlas
1PV BOUNY Yinog 0 s[8A3|
40 S392|MBG s Anjedounpy
SpIooay ay
pue SaAlydLY pue yejs Jiey)
[euonen ay ‘sjuawpedap
10 sjudwsanbai lIe Jo Asuaidiya
au "Ap2aLoD aaoudu
0} aguaJaype pue Ajlewndo 0} JapJo
amnsua swa)sAs asay) | ul 'sanuaa pue
0} Jabeuepy azijn 0y Yeis | sa01o Jueasial
[edoungy | ajgeus o} Buien al) dinba
jusluabeuep juawabeuepy yuswabeuepy juswasbeuep ay) pajge) ajgeyns apiaoxd pue ysiunj
SpJodal Spi0oal SpJ02a) SPJoJa) awabeusw ‘ABuipioaae |  ‘sjuawannbs.
uo |1ouneD uo [I2unod ue |1ounod uo ([2uneo ‘ue|d spsodal uo | swaisis apeibdn [euchelado
0} siodau 0) siodal 0} suodal 0} sjoday |esodsiq pue suodal Apelenb pue saajjod uSNsS
Apapend) Apapenpd Apauenp Apapenp Buind psrdopy Z joJequiny | g uejd Juawsdw apiaoud 0
wendwod
A|jeBa| se |jlom
se ‘Alanep
I2MISS
10 S{PA3)|
sAljediojuniy

Anjeddiuny [e00T apneN s1akag I(]




lﬁ—l

oUOZBWINA V"Z'[ "IN — UE[J SOUBULIOMS]

pue spy aanelado-09 S|INS ssauipeay qor BuueJ | 10 Jaquunp ubisaqg Ajnj oy
||
iy YInoA ‘psigesiq
mtﬁnwwcmmmﬂ;m%h G .um_mﬁmﬁ_,m
Buipiaosd 10088 NdS 8Y) ay) uo m:u.oh_
Aq swniod jo uonedpped [e1oads Yim
/510UNod a|} asbeunosus 101998 NdS
SwiInJoy aAlle}nsuco s Jey) 3} Jemodwa
f8|1uUnos SNy sSwnioj SLWINJo} ndgs sjuaas abuese | pue ajejoeden
[le uo wodal | /s|1oUnod (e uo /S|Iounoo ||e uo /s|i2unos |je uo spodau Jo ssasuaanoays | pue sswwesboud ‘BAJOAUY
Apepeny | wodai Apepenyy | wodas Apenenp) | wodal Apanend) ApauenDd Jojluopy ubiseq Aynj o)
"L102
Jaquieidag
0t AqQ wnio4
paiqesiq pue "UBLIIOAA pue "USWIOAA
Winio4 SUSWOM | nno s ‘pajgesig PUE LINOA
mn_@o_,._w_wﬂm aly Ajiejoadse ‘pejges|q
.__oc:oo. suodg 039S NS 2 au} uo SN0y
mmoo._ "|1ouNo)) Jo uonedpiued e1nads ypm
yInoA : »_mEm: ay} afeunooua JoPRS NdS
‘paysi|qelss eyl | sy semodwe
Bunsaw SWNIo4 sjuane abuele | pue sjenneden
LINIO4 YINOA J0 ssnujw aane)nsuo) | pue sswwelsboad ‘BAOAU)
B/u B/J | w0 pajges|q ‘winio4 W8N pue epuaby NdS Jo Jequny ubiseq Anjo)
Jabeue
_ma_o_c:““ "UBLLOAA pue ‘UBLUOAA
ayj Jo sdO sY) WNoA ‘paigesiq puE yincA

Anediomunpy [eo0T 9pneN slakag 1Qg




-7l - AUOZBWNA V' Z'[ "I — UB[J OUBWLIOLIS ]
onewswaidun | uoneyuswedun | auj 0] pepiwgns | ay) o) papiuugns
uopn|osal uonnjosal Hodey Hoday
Alyuopw Aquow | uopejuswadw) | uogejuaws|dun
“Jauue|d Jauued uonnjosal uonnjosal
Ieak jo suua) Jeaf jo suusy | Aucyy “ssuueld | Aguop “ssuueid {sBunsaw
ui Bunsaw u Gunsaw | Jead joswusyu) | JeaA Jo suus) Ul 2o
j1ouno) pouncs | Gupasw pounod | Bunasw pounod Buipuelg
[eadg auQ [eradg su [e1vadg aup |eadg augp ¢ pue sBupsap
PUE ‘JIounos) pUE *|Iounos) pue ‘paunod pUE ‘|Iouno?) [lounoyD
Aeuipip Aleupip Aeupio Aeuipio Aeuipio b) 'S8IMINIIS
auQ ‘pay auQ ‘pIRY auQ 'ppY auQ ‘play "LL0Z aunr JaLto pue sjoadsal ||e
ale sBunsaw ase sbunaaw ale sbupesuwl ale sBupasw 4O€ Aq Jauued | eiog 'ssapiwwod | ul ‘Ayedpiunpy
sapwLwod 287)IWLW02 29]JILIWCD SaNILWoD Jead Jo suusy Guipuels yum Bujwiopad
Buipuels Buipuels Buipuels Bujpuels sBunasw uj piay sbupsapy | 1vuno) [euonouny 158q
1ey) amnsug 1By} ainsud ey} sunsug ey} ainsug 8 Jo sanuiy v Jo Jsquiny Aliny & BuiaeH | ay) swo2sq 0],

NOILYdIJILLAVd DIT19Nd 8 SINVNAUIAOO AO09 — VdM — SJI1Svd 0L MOvd

Jeah Jeal
au) ybnosyy ay} ybnoJay) 1eaA ay) Jeak ay)
U2y uaiqiany | ubnoay uosgiery | ybnosyy uoigiaiy
fRlnspiag PRInBRAaIS fRIWBRARIS feInapARlg
f2I0UIONIIAM f2I0UI|IA [2ICLLIONIA [RICLIGHHIAA
ul Bujuies) u Buuien ut Buiuiedy ut Buuren
Jondwon Jaindwon Jaynduion Jandwon
‘2102
WING AInf 12 woyy "UBLWOAA pUB
InoyBnoa WINgG Bulutes] 13gvY ‘

awweiboid noybnoayy ‘gL0OZ |sunp HinoA >uo_amnm__n_ HINOA,

juoLidojanap d Buwes | spauvasuep pue ,OE Aq susznio | ey} Allejoscse ‘pajqesiq

ysinauasdonug | sssuipesigor | jouIRY - yeEIg pajqesip pue | O NS BUL | 5y 10 snooy

ul Buuiel| 13y oA Ajeoadsa jo uopedpiped [eroads ypwm

WING "QIOLUO|I A sdno.b ay) abeinoous ‘j0j0ag NdS

WING 1noybnoiyy | pue ajaepAalg | alAuasuer pue sialsibal a|qesauna (W Jey) ay} Jamodws

noybnosy Bujuien Buues PURY-yeeln) aouepusne pue 10} sawweiboud sjuaae sfiueue | pue sjeyoedes

Buues] syein 22UBLISAOD) juawdojprap u Buiuie sawwe.lboud Buues | pue sawwesbosd aAjoAUL

Anjedioungy [eso opneN SI2Aag “I(]




lm—l

ok

ajyuozewnA V'Z'[ "IN — Ue[J 20UBNLIOLIS]

EENTIIT ) sbujjaaL sbupaaLu sbunaal sbunesy ayesodion Bujueuiew 1s9q
-qng | espjiwwion-qng | SSjuWop-gng | sSjIWen-qng 40 seinuIy ay] ey} aJnsu3y pue Bujj[elsuj | 8y) swod=q o)
uawdopasp
JILWIOUDDR
— 0)20s ajowoad
pue uonedioised
aliqnd
asueyua '‘Buneys
Allenuue uoljewIoul
sbupaaw anosduwy
g Buiaey | I 1BY) SWA)SAS
Aq 9iepuBIL Jayjo pue
s) Buiyny [ suopesuNWWoD sjoadsal ||e
pue Apadoud Lioa | ul ‘Aledounpy
Buuonounyg pue aAjoaya Bujwucpad
sBupasw s 4T Buuejuew 159q
Bunsay | Bunsapy | sBupea sbunesy g 10 sanuIN ay) jey) ainsug pue Bujeisu} | ay) awosaq o)
ounod gL0g sunr
0] sajnuIwl wO€ Aq uonouny ‘saInjons
jwiqns jlounoy) o} [lounoD 0y [puUno 0} Wwbisiano Jayjo pue sjoadsal (e
pue Bunespy | saINUILL JHwQns |  SSINUIW JWIANS | SSINUILW JHUIgNS yiwm Isisse | eio4 ‘seapuwiog | ul ‘Anedoiunpy
asIWWoD pue Buneapy pue Gunaspy pue Buijeap o} sbugasw Buipuels yim Buuwuopad
npny asjiuwo) aaIWLwon aajwwo) sBupasw saIWwwWoy) | |[PuUnod |euonauny 188q
aswebip | wpny aswebin | wpny aswebip |  ywpny aswwebio Jo sanuIw PNy JO JaquinN Aliny & Buiaey | ey} awoodagq 01
[1oUNoD ‘8L0Z sunr "saInjangs
0] sajnuIw |12uno?) «OE Aq uonauny Jayjo pue sjoadsal |je
Jlwgns 0] sajnujw flounoD 0} jlounog o) WBisiano | eio4 ‘ssapuwod | ul ‘Ajedpunpy
pue Bunsapy nwigns pue | sajnuiw JwIgns | saynuiw Jwigns LIIW ISISSE 0} Buipueig upm Guwuopad
Ivdi | Bunesiy Dvdw pue Bunasp pue Gupespy sBugsaw sBupeaw QY4 | [12uN0D [euolouny 189q
aswebip asiuebl0 | DvdiN esiuebip | Dvd asiueblp JO sy 10 JaquInN Aliny e Buiael | ay) swodaq o)
1abeuepy JaBeuep
lediouniy ay) [ediowniy ay
0] payiwqgns 0] payugns Jabeuepw labeuep
Jodey u uoday [edonpy [ediounpy

Anpediouniy [eooT spnepN siakag I




-] - \V& AUOZBUINA V' Z'[ “JA — UR[{ a0UeULIONd
‘sBunesiu sBunaaw gLoz sunp gg | PRUSHAEIS® UBAQ | ) Ly ediounpy
@8lWLLIoD 29)JILLLIOD sBunesw sBuneaw mun sBunsaw | 9AEY SIaPILWODH Buiwuoped
piem Aayenb | piem Alapenh | S9)ILLWIOD pUEM | 231D plem SONIWILLOD) plep 1589
aJnsuj ainsug | Apeuenb amnsug | Ausyenb ainsu3g pIepAA AldpenD ley) Buunsuz | ay) awoaaq o]
juawdosaap
S|Wwouooa
— 0190s sjowoud
pue uojedpiped
olignd
aaueyus ‘Bupeys
gL0zZ aunr Lg Aq uclieuuojul
Juewanes s|seq Apapenb ancudw)
uewnH uswaneg wawaNes uswames B UO Juswapies | [|m Jey) SwejsAs
Jo juawpedag ueLluny jo uewnH jo uewny Jo pIIETTTET T uewnH Jayjo pue
ay) | weawpedag ay) | ewhnedag ay) | wewledaq ay uewn| jojuswpedsq | suopEdUNWILIOD sjoadsal |je
0} uoissiwgns | O} uoISsIWQns 0} UOISS|ILLIgNS 0] UoISSILgNS J0 Juawypedsq 0] Jlwgns pue Wwaye | w ‘Ayedomnpy
Apspenb pue Apsuenb pue AlJapenb pue AlJauenb pue 0} UoISSIWLgNS 181l Aeoyauaq pue aaosye Buwoyad
1s)) Aepyauag | 18| Aepyauaqg 81| Aejoljouaq 1s1| Alejoljeuaq j0 joold Guisnoy perepdn Buuejuew 1saq
paiepdn pajepdn pajepdn parepdn 151 Aepyausg ulejuiei pue Bujjiejsu| | ay) swadagq ol
Ajjlenuue
sbupsaw
t Bujaey
AQ 21epuBw sludojgaap
sy Buyyny J|tIouooa
pue Ajadosd | - ojo0s sjowoud
Buuonauny | pue uopedioed
ale (sa)iwos olignd
Aunba | aosueyus '‘Buneys
swiojdwg uoeLIoUl
pue sauuwon aaoiduw
Aiofes gulesH | W 1By} SwalsAs
‘BANILIWON Jayjo pue
Bues]) | suonedsunwwod sipadsal |2
SIIPILUWOT e | u ‘Ayediungpy
sBunsaw -qng 8IAes pue aAnoeye Buwopad

Anjediouny (8007 apneN stakeg “I(]




Im.ﬁl

UOZBUWINA YV Z'[ "JA — UB[J 90UBULICHAJ

yoda:
Alanenb |

Wodal
Alauenb |

1oday
Apauenb |

Hoday
Apawuenb |

sa)nuIy
[lounc)
pue suodad

aled Jauoisny

8L0¢ aunr ,0€
ayj Aq |1ouno)
0} paniwgns
suodal

aJeo IsWwolsnd

JO JaquinN

— 01208 9jowaoud
pue uopedpiued
agnd

aoueyus '‘Buyeys
uoneuLIoju)
aaoidwy

i Jey) swsjshs
JB8Yjo pue
SUO[JEOIUNLILIOD
e

pue aARoayd
Buieyuew

pue Guifeisu|

s)oadsal e

ul ‘Ayjedoiny

Buiwlopad
1seq

8y} ewosag 0]

sedwod
abeuepy

sjuieduwiod
abeuepy

sjuiedwon
afieuep

spedwos
afieuepy

1102
aunp og [un

siseq Aauenb
e uo sjueidwos

passaippe

-un %9
Ueyyj aloul ON

suodal)

8Jed Jawoisny

gLoe
aunr g [jun

siseq Apauenb
e uo sjuedwos
passalppe

-Un %S
UBY) aJ0W ON

swdojgaaap
oILIOUDIS

— 0J20s ajowoud
pue uonediodined
a1ignd

aoueyue ‘Buneys
uojjetuou)
anoxdw

I 1Y) sweisis
Jayjo pue
SUOREDUNLILWIOD
usoIYe

pUE aARoaYa
Bujueuiew

pue bujjjeisu|

sjoadsal ||e

ur ‘Apedoiuny

BujuLropad
1seq

ay} awoosq 0

‘Pl

yoea uj pajujodde
uasq sey pmao e
1ey) pue ‘Apedoud
Buiuonouny

ale pue

‘sjoadsal ||

Aredistuniy (8007 9pneN siedag 1q




-9] - UOZBWNA Y 'Z'[ I — U] J 9OUBULIOLIa]

"jebpng
ainypuadxy
Bunesad ay)
Ul pajoajjal aq i
w _‘_DN OC—.-_J am—.: sainseall >=_NQ_U_—._3—2
«0F Ag oug Aq Jjusliueiuod 9|qeulelsns
186pnq alURIaAC 1500 Juebulns pue a|qelA
pajeoo|e jo uoyeo||dde Ajleroueuy
i1 Yol %l BjU GG suodeay £ aanpay | pue uondope ayl B alo0aq 0]
810¢ aunp
«0€ Aq sBuipuy .
110Z/9102 . |EJBLeY
uo ueid UE|d -Jo)pny ay)
Aisnonunuoo Alsnonunuo? ue|d uojoe UONoE OY jo uonoy 1pny ue wiosj uoido
Buipuy Guipuy Jpne |eusaju) uojjejuawaiduy | O UORNDaxa pue PNy uea))
Jipne ssauppy | JIpne ssalppy Bju eju %001 | ‘ueld uoRoy OV £ %001 uopejuawaidw) B 8AI808) O]
(uoneoo)e i
1e6pnq
paaoidde
Aq f ainyipuadxy
[emay) 8102
aunf ,0¢ Aq
sjoaloid 1bpnq
le1den 1o ‘sepuopg | ANEdni
Jo3 pejebpng Juewdo@aag o|qeulelsns
unowe s.dal pue s|qeiA
spodal ()0} 3y} JO ay) o} y1eBpng Ajlepueuy
EfuU E/u %08 %0% %06 |4 UONDRS g | juadsjafipng 9 | ay)jojuswubly | e swooaq ol
e ANIFWIOVNYA TVIINYNId GNNOS
wswdojsasp
JIWoUCod

Knrediotuniy] (800 9pneN s1akag I




lh.ﬁl

INUOZBWNA V'Z'[ "IN — UR[J 9OUBULIOLIS]

pue Buueys
uojjeuwuojul
‘Buidaay
L1102 pladal
Jaquwaldeg ‘Buiq ‘v
‘paseyaind e Aq onegswpe
sasuao|| paseya:nd SasUa0IT ‘Ipne ~ 19
aud SasUBI)| oid 1918a5 | jo Asuspiye
SMOPUIAA yuawpedsq e | oid smopuips SmOpulpy | usyaudwod lesano
e BjU Bju oL oL 00°000°0F_|_leuwsaiy 8oueuld | uonnisul o J2quInN | aJemyog 1| £l Eonpuc) | saosdwi o)
fsniap
ao1as
Ayenb pue
uoponpoJd
amosys
-}1s02
‘lewqdo
eJnsus
0} uo
REDIUNWILLIOD
pue Buueys
uoleULLOoju)
‘8L02 ‘Buidaay
spowaydes piooal
1€ fg ‘Buiing ‘v
‘pasey2ind paseyo.nd oljeqsuijwpe
soxoqen sexoqjiew saxoq|iew ‘jipne ~ 131
pajsoH P3I1soH pajsoy 1018As | Jo Aouaniye
pabueyax3 o4 | weunedaq e abueyaxg abueyoxy | uayssdwoo EJRAD
eju B/U Eju oL oL 00'000'04 | IBWaXg gaueuld | uonpnysul o Bquiny | alemyos || 091 | ejpnpuo) | aaoudunol
AINSWJOT3IA3IA TYNOILLNLILSNI

S$103r0dd 1390an8 v1lldvd

Anpedisuniy [eso] epneN siakeg I



Iwﬂl

b/

=4

AUOZBWINA V' Z'[ "TIN — UB[J 20UBULIOLIS ]

B/

B

‘3iempieH
1t

jo AaaiiaQ
pue
aseyo.nd

suonejonb
a0Jnog

00°000'01L

[eulaqui

awpedag
aoueu|d

e
vonniisu

Jaquianaqg
LE Aq (sais0)
Womisu

L ‘looy
Gudwus |
‘unb enyb |,
‘rappe| days
Z'wpL
paseyaing

slempieH
11

sausneg

£ “Jamo|g
Japuug
‘unb

ani9 'llug L

‘Wpne

1Ol ens
uayasduwiod
e Jonpuo)

uoneuuoju]
‘Buydaay
piosal
‘Bunig ‘v
onefqsiuiwpe
~ 12l

Jjo Asuspiye
[[=TET Y
aaoxdwi o]

/U

B/

B

‘paseyound
Saouaoi
geH 82l0
YOS0IoNN
0l

ol

00°000'0S

ey

Juawpedagg
aouBeul4

e
uonmisu)

AR A
Jaquiadss
LE Aq
paseyand
S92UB0IN
g%H 8240
YOSOION
JO Jaquinp

21emyos 1|

$O5UBII
g9%3H 820
HOSOIIN
Sl

‘Hpne

1Ol eAls
uayssdwod
2 Jonpuod)

Aanjep
20lnas
Anenb pue
uononpold
BAljoaye
-1500
‘lewndo
ainsus

0} luo
EDIUNWIWOD
pue Buueys
uoneuuou|
‘Buidasy
pJiodal
‘Bulg ‘u
onesjsiuwpe
~ 10l

Jo fouspiye
[les8A0
aaosdw o]

Aasnep
a0IAIas
Aenb pue
uononpoud
aAljoaye
-1500
‘lewndo
aINsua

0} ‘uo
HEDIUNWIOD

Anredidiungy (8007 gpneN sidkag "I



lmﬁl

7

ONUOZBWINA V'Z°[ “IJA] — UB[J 9OUBULIONS]

e

9

BjU

(Papnpu)
wnuoupny)
ssapIM
pue
JomBN
Butpiing
jeaiuyoa]
apesbdn

opeutidn
JlomisN
Burppng
eajuysa |
‘ssaoosd
lapua)
pue uejy

000'002

O
Jewsxg

uawpedaq
@oURUIg

e
uoiniisul

8102
aunp 0¢ Aq
Ayjedounpy

apnepN
siafag g
Ul SYHJOMDN
pue siaaag
apeubdn

al
nponssesu|
11

1102/9102
pepeibdn
YHOMIBN

8| |lInuasuep

ejeudoidde
ajenuuoy
pue
apeibdn
SWaIsAs

Jo pasu

u| seale

Ayuap)

‘Buidaay
plJooa
‘Guiig *u
ohegswjupe
~ 19l

Jo Kouapya
[{eJaA0
anoxdw) o)

eju

e

sdoydey/0d
ol

10 AsAlRp
pue
aseysing

suonejonb
203Jnog

gl

0
0000052

O
[euaxg

yuawpedaq
adueul4

e
uoRnpsu

2102
Jaquaoa(]
b€ oul Aq
paseyaind

sdode/0d
10 JBguInN

asempieH
4l

sdoide/0d
oF

‘Wpne

1Dl 8Als
uayasdwos
2 1onpuo))

FaNpp
20ines
Ayenb pue
uogonpoud
anoaye
-1800
‘lewndo
ainsua

0] ‘uo
NE2IUNLILLIOD
pue Buueys
uoneuLOju)
‘Buidaay
pJoDaL
‘Buneq ‘u
onensiwpe
~ 10l

jo Aouspye
les3A0
aAoxdw o]

2102

%L AAEP
ao|nas
Aenb pue
uonanpoid
aAnoaye
1502
'lewypdo
amnsua

0} ‘uo
NEDIUNWILLOD
pue Buueys

Anjediouniy [B00] 9pneN S194ag “I(]



IENI

M=

AUOZBWNA V'Z'[ "IN — U[J 9OURULICLI3J

(Adanooay
Jajsesiq 1|
Buipn|ou)
s3|9|j0d

T ueld 1|

Aaniep
82|88
fAyenb pue
uopanposd
aAlaye
1509
‘lewndo
ainsua

0} ‘uo
fESUNWWOD
pue Buueys
uofjeLLIo)U|

Anredivungy [eoo] epneN siekag "I



=

AUOZBWINA V' Z'[ “TA — UB[J 90UBULION]

00l (%001 paadxe jouue)) [ejol
wawabeuep uieyn Addng Ll
suoneisy Japjoyayels pue diusieuped 91
. s|ips Bulousn|jul pasuBApY Gl
. s||s uonenobau pasueapy 14}
ok S|iMS Uoneipaiy el
1] uoliejuswaidun pue uonesijenidasuon Adliod cl
ol 1onpuog {2otyig pue A)jigejunodoy H
(i]8 UONEBOILINLIWOY oL
oL SN0 JaWOoJSNY PUE LORBULO 1USID 6
oL il m_mEmmmcma:m._ozo pue ajdoad 8
Guruiy | jeondjieuy pue Bujajos waqold L
oL LOREADUL| AIBAIB(] 2DIMBS 9
juawabeuepy abpapouy| S
ol juawesbeuepy abueyn 4
ol — wowsabeue [eloueul] £
Juawabeueyy 19alo1d pue aunueIBold [4
ol Aniqedeg aibaleng L
sejouajeduion |epebeuey si09)
wBiap jusweaanbay Aouejadwos ai0) ON
ey ¥22

Anjediouniy (8007 9pneN siakag "1g




- NN. -
ONUOZBWINA V7"
A V'ZT "IN — ue]d 20UBULIOLIa ]

TRLVAISINGN .,Esmqﬁ._ mEz_._ mﬁﬁmmn
ya0ynnis3s TIVAISIHAN

gz 130 0 €

ALIYGDINAW W01 Janvh suaxIa B
WIOYNYI TvdDIAA

S99|Al19g d)elods
09 J032311q 3y} Aq paydesoe p
ue paubig

A
neddiuniy 2207 gpneN siokog ‘I
1d



Annexure B

\NEF

Dr. Beyel
MUNISIPALITEIT* MUNICIPALITY - uMASIPALA

Rirsinig togcthor for Developrricrf

PRO FORMA
PERSONAL DEVELOPMENT PLAN (PDP)

Entered into by and between
THE DR. BEYER’S NAUDE MUNICIPALITY
AS REPRESENTED BY THE MAYOR

CLLR. D. DE VOS
[THE EMPLOYER]

AND

MR. J.Z.A. VUMAZONKE
AS DIRECTOR CORPORATE SERVICES

[THE EMPLOYEE]

PERIOD: 01 JULY 2017 — 30 JUNE 2018
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1.1.1

1.1.2

PERSONAL DEVELOPMENT PLAN
A Municipality should be committed to:

(a) the continuous training and development of its employees to achieve
its vision, mission and strategic objectives and empower employees
and

(b) Managing training and development within the ambit of relevant
national policies and legislation.

A Municipality should follow an integrated approach to Human
Resource Management, that is:

(a) Human resource development forms an integral part of human
resource planning and management.

(b) In order for training and development strategy and plans to be
successful it should be based on sound Human Resource (HR)
practices, such as the (strategic) HR Plan, job descriptions, the result
of regular performance appraisals and career-pathing.

(c) To ensure the necessary linkage with performance management, the
Performance Management and Development System provides for the
Personal Development Plans of employees to be included in their
annual performance agreements. Such approach will also ensure the
alignment of individual performance objectives to the municipality's
strategic objectives, and that training and development needs can be
identified through performance management and appraisal.

{(d) Career-pathing ensures that employees are placed and developed in
jobs according to aptitude and identified potential. Through training
and development they can acquire the necessary competencies to
prepare them for future positions. A comprehensive competency
framework and profile for Municipal Mangers are attached and these
should be linked to relevant registered unit standards to specifically
assist them in compiling Personal Development Plans in consultation
with their managers.

(e) Personal Development Plans are compiled for individual employees
and the data collated from all employees in the municipality forms the
basis for the data collated from all employees in the municipality forms
the basis for the prescribed Workplace Skills Plan, which municipalities
are required to compile as a basis for all training and education
activities in the municipality in a specific financial year and report on

Personal Development Pan — Mr. J.Z.A Vumazonke
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progress made to the Local Government Sector Education and
Training Authority.

1.1.3 The aim of the compilation of Personal Development Plans is to
identify, prioritise and implement training needs.

1.1.4 Compiling the Personal Development Plan attached at Appendix.

(a) Competency assessment instruments, which are dealt with more
specifically in Appendix 1 and 2, should be established to assist with
the objective assessment of employees’ actual competencies against
their job specific competency profiles and managerial competencies at
a given period in time with the purpose of identifying training needs or
skills gaps.

{b) The competency framework and profiles and relevant competency
assessment results will enable a manger, in consultation with his/her
employee, to compile a Personal Development Plan. The identified
training needs should be entered into column 1 of Appendix 1, entitled
Skills/Performance Gap. The following should be carefully determined
during such a process:

i. Organisational needs, which include the following:

= Strategic development priorites and competency
requirements, in line with the municipality's strategic
objectives.

= The competency requirements of individual jobs. The
relevant job requirements (job competency profile) as
identified in the job description should be compared to the
current competency profile of the employee to determine
the individual's competency gaps.

= Specific competency gaps as identified during the
probation period find performance appraisal of the
employee.

ii. Individual training needs that are job/career related.

(c) Next, the prioritisation of the training needs [1 to...] should be listed
since it may not be possible to address all identified training needs in a
specific financial year. It is however of critical importance that training
needs be addressed on a phased and priority basis. This implies that
all these needs should be prioritized for purposes of accommodating
critical/strategic training and development needs in the HR Plan,
Personal Development Plans and Workplace Skills Plan.

Personal Development Pan — Mr. J.Z. A Vumazonke
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(d) Consideration must then be given to the expected outcomes, to be

listed in column 2 of Appendix 1, so that once the intervention is
completed the impact it had can be measured against relevant output
indicators.

(e) An appropriate intervention should be identified to address training

(f)

needs/skills gaps and the outcome to be achieved but with due regard
to cost effectiveness. These should be listed in column 2 of Appendix
1, entitled: Suggested training and/or development activity in line with
the National Qualifications Framework which could enable the trainee
to obtain recognition towards a qualification for training undertaken. It
is important to determine through the Training/Human Resource
Development/Skills Development Unit within the municipality whether
unit standards have been developed and registered with the South
African Qualifications Authority that are in line with the skills gap and
expected outcomes identified. Unit standards usually have
measurable assessment criteria to determine achieved competency.

Guidelines regarding the number of training days per employee and
the nominations of employees: An employee should on average
receive at least five days of training per financial year and not
unnecessarily be withdrawn from training interventions.

{(9) Column 4 of Appendix 1: The suggested mode of delivery refers to the

chosen methodology that is deemed most relevant to ensure transfer
of skills. The training/development activity should impact on delivery
back in the workplace. Mode of delivery consists of, amongst others,
self-study. [The official takes it upon him/her to read e.g. legislation];
internal or external training provision; coaching and/or mentoring and
exchange programmes, etc.

(h) The suggested time frames {column 5 Appendix 1} enable managers

(i)

()

to effectively plan for the annum e.g. so that not all their employees are
away from work within the same period and also ensuring that the PDP
is implemented systematically.

Work opportunity created to practice skill/development areas, in
column 6 of Appendix 1, further ensures internalisation of information
gained as well as return on investment (not just a nice to have skill but
a necessary to have skill t that is used in the workplace).

The final column, column 7 of Appendix 1, provides the employee with
a support person that could act as coach or mentor with regards to the
area of learning.

Personal Development Pan — Mr. J.Z.A Vumazonke
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