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List

| DP
KPA
' YM
I WMP
KPI
K WH
LED
LUPA
MB RR
MD G
MI

MI G
MI P
MMP
MS A
MSCOA
PMS
RMP
SDBI P
SDF
S WMP
WD M
WS DP
WT W

I ntegrated

Key

| fWe ar

I ntegrated

Key Performance I ndicator
Kilowatt Matut HDOOG)

Local Economic Devel opment
Land Use Planning Act

Munici pal Budget and Reporting
Mill ennium Devel opment Goal
Municipal I nfrastructure

Muni ci pal I nfrastructure Grant
Munici pal I nfrastructure Pl an
Mai ntenance Management Pl an
Muni ci pal Systems Act
Muni ci pal Standard Chart of
Performance Management Systems
Road Management Pl an

Service Delivery Budget
Spatial Devel opment Framework
St ormwater Management Pl an

Wat er Demand Management

Wat er Service Development Pl an
Wat er Treatment Wor ks

Devel

Perfor mance

Monitoring

Wast e

AE

of sAandnpgmbrevi ati ons

opment

Ar eas

Pl

an

Management
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MUNICIPAL SCAN
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ISSUES
Organizational Structure in place (Organogram

Organizational Structure costed

Total staff establishment (posts on organogram)
Vacancies Organizational Structure (including frozen)
Filled positions

Salary % of operating budget and total budget

Free basic service$K water, 50 units electricity only for qualifyin
indigent households)

By-laws (generalgazetteand website)

Internal Audit and Risk Management

Audit, MPAC and Oversight Committee

Revenue Collection

Annual Financial Statements

A A

STATUS

\%

< < < < < <

<

COMMENTS
Organizational structure is reviewed annually.

The municipality is implemerttHR module
745
285
460
36%

Equitable Share recipients are reviewed annually

By-laws are in place and gazetted

Internal Audit and Risk Management Unit is in ple

and functional

Audit, MPAC and Oversight Committees are in pl:

and functional
92%

Yes, annual
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Annual Budget, consisting of operating (inclusive of asset mainter

budget) and capital budget
Audit Inspection and Report tabled
MFMA Implementation (Sec 71 reporting)

GRAP /MSCOA Compliance and Committees

SCM (Compliance and Committees)

Procurement Framework

Financial Delegations

Asset Register (barcoding system)
MM appointed

CFO appointed

Job Evaluations and Job Descriptions

Information Management System in place

Delegations Register

AR

\Y,

<

< < < < <

- [ val >ABY) -2 7 RRBYaNA"U@ A

Yes, annual

Yes, annual
Yes, annual

MSCOA has been implemented. Standing item,
Management.

All in place and functioning.

Tender & procurement procedures in place
applied by SCM.

Signed over to B&T Managers.
Updated annually.

Appointed.

Appointed.

District job evaluation is 90% done and JDs are¢

place.

All records & archives are electronically manag

with paper copy.

Approved.
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Performance Managed System (PMS)

Skills Development Plan

Employment Equity Plan

Occupational Health and Safety
Communication Strategy / Plan
Indigent Policy, register and committee
Good Governance Survey

Customer Care Strategy

HIV/Aids Plan (Institutional and SPU)
Special Programmes (Youth, Gender, Disability)
Disaster Management Plan

Project Management Unit

Ward Committee System

AD

12

< < < < < < < < < < (<

- [ val >ABY) -2 7 RRBYaNA"U@ A

Automated system being phased in. PM still to

cascaded.

Yes, reviewed annually
Yes, reviewed annually
Yes

Yes

All in place & functioning.
Yes, conducted annually
Yes

Its beerreviewned

Is beenreviewed

Yes, include Ngweba dam
Under Infrastructure Directorate.

Committees were established in 202 and are

functioning.
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SERVI CE DELI

3 Fleet and Vehicle Procurement Overview

VERY PERFORMANCE
DURI NG THE2ZF& NANCI AL YEAR

3/7/2026

- 1 val >ABY) -2 7 REPBYANA"U@ A

Annexure E: Additional Vehicles
Procured (April 2025 - June 2025)

4 Fleet and Vehicle Procurement Overview

Quarterly Vehicle Procurement

Vehicles procured from April to June 2025 address service backlogs and replace obsolete
assets across departments.

Departmental Allocation

Procured vehicles are allocated to Community Services including Waste Management and
Library Services for functional use.

Financial Transparency

¢ Brand: Bull TLB

¢ Size: 7800kg/68KW Power

» Price:R 140825397

¢ Directorate: Community Services

* Section: Refuse/Waste Management
¢ Town: Willowmore

* Delivered Date: 28 November 2025

Strategic Implementation

Annexure E demonstrates active intervention translating planning into funded acquisitions
toimprove service delivery.

3/7/2026

Annexure G: New Additional Fleet
Additions (October 2025 -
December 2025)

Detailed Fleet Specifications

Annexure G lists vehicle brands, sizes, power capacities, prices, and delivery
dates for precise operational planning.

Financial Transparency

* Brand: Fuso

* Size: 10cub Tipper Truck

e Price: R2475922.33

« Directorate: Community Services

* Section: Refuse/Waste Management
«  Town: Willowmore

» Delivered Date: 27 November 2025

Coordinated Procurement and Deployment

Delivery dates clustered in late 2025 indicate coordinated procurement
ensuring smooth end-of-year service continuity.

Equitable Geographic Asset Allocation

Assets are allocated to towns like Willowmore and Aberdeen, reflecting
equitable distribution and localized service needs.

H I
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5 Fleet and Vehicle Procurement Overview

3/7/2026

Annexure G: New Additional Fleet
Additions (October 2025 -
December 2025)

vivo:¥22

1 Fleet and Vehicle Procurement Overview

Detailed Fleet Specifications

Annexure G lists vehicle brands, sizes, power capacities, prices, and
delivery dates for precise operational planning.

Financial Transparency

+ DEPARTMENT: COMMUNITY SERVICES

* SECTION: WASTE MANAGEMENT(LANDFILL & ILEGAL DUMPING)
* PURCHASE PRICE: R2 958 871.89

SDR BEYERS NAUDE LOCAL MUNICIPALITY

Annexure C: Vehicle and Fleet
Context (July 2024 - September
2024)

vivo Y22

Baseline Fleet Reporting

¢ DEPARTMENT: COMMUNITY SERVICES
SECTION: LIBRARY

* PURCHASE PRICE:R366 950.00

Qe
>re
~
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3/7/2026

Annexure E: Additional Vehicles
Procured (April 2025 - June 2025)

Quarterly Vehicle Procurement
Vehicles procured from April to June 2025 address service backlogs and replace
obsolete assets across departments

Departmental Allocation

Procured vehides are allocated to Community Services including Waste
Management and Library Services for functional use.

Financial Transparency

Brand: Shantui

Size: 1.4m3 Front End Loader

Price: R 1 285 823.59

Directorate: Community Services
Section: Refuse/Waste Management
Town: Aberdeen

Delivered Date: 25 November 2025

Strategic Implementation
Annexure E demonstrates active intervention translating planning into funded
acquisitions to improve service delivery.

o

°
A
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SECTI ONS REVI EWE D /I2ZNN TITEHGER AZTED
DEVELOPMENT PLAN

Dr . BNeayuetr@c al Municipal Council -202%tlelP.a nfTehned nfeonl

are the sections reviewed:

NAME PAGE

Political leadershipupdatedl
Administration (pdatedl
Mayors Foreword (Updated)
Vision and Mission (Updated)
Chapter 1 (Updated)
Chapter 2 (Updated)
Chapter 3 (Updated)
Chapter 4 (Updated)
Chapter 5 (Updated)
Chapter 6 (Updated)

| DP COMMI TTEES

The DBNLM | DP Review Process wil/| be gui ded
| DP Steering Committee

| DP Technical Committee

| DP Representative Forum

| GR Forum for Sector Alignment

MECHANI SMS FOR PARTI CI PATI ON

Chapter 4 of the Municipal Systems act requi

stakeholders in the | DP Review process. The
Advertiser Graaff Reinet) to inform stakehol
representative Forum will be as inltdusi ve
ensure maxi mum engagement, the DBNLM has
stakehol der engagement as wel |l as the wuse

ounci l approval

The draft | DP and Budget was ®GMatelb. PDROBNL M
i nal revi ewed | DP and Budget &Mdy 6b®Z submit

fi
adoption.

AE



EXECUTI VE SUMMARY

Thi s | DP document i s unpacking Nahued ®axmd nd me
Municipality for the present planning and in
The document should be read in conjunction
muni ci pal budget and associated sector plans
The aim of this document is to align the pl
resources are allocated to provide the best
to the required basic serwincasl tihte fpdratnmerd
projects and initiatives that will serve the
The document comprises of the following Chap
CHAPTER 1: The chapter has been conde
PREPARATORY | egal framework, national
PLANNI NG PRChigh | evel | DP Process
CHAPTER 2: Il n this chapter, it wi ||
SI TUATI ONAL exi sting trends and cond
ANALYSI S accordance with the requi

Act for developing an | DP
CHAPTER 3: The contribution of the SI

the spatial requirements

eqe

E
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SPATI AL process. The SDF is the ¢
DEVELOPMENT required in te
FRAMEWORK

rms of t he N

CHAPTER 4: The | DP requires alignment
DEVELOPMAEINT at di fferent stages durin
STRATEGI i nstrument to synchroni ze
PLANNI NG bet ween di fferent spheres

process mud$N@t:i
and t he Di str
Municipality i

CHAPTER The muni ci pal.i
FI NANCI AL relationships
PLAMI NGBUDGEgi v effect t
provides guida
ass
i ncorporating
expenditure tr
consequenti al

charges.

CHAPTER Regul ation 7(1
PERFORMANCE and Perfor manc
MANAGEMENT performance ma

met or planned
final/ 228B2A P f or
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* This route includes the small and remote
settlements of Sewefontein, Zaaimanshoek,
Joachimskraal and Coleskeplaas - situated
up to the Baviaanskloof Mega Reserve Gate.
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Mayor
Councillor W. Safers Councillor C. Felix

oo 0
EAC
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WARD COUNCISLLOR

Ward4
CllIr.J. Williams

Ward 1 . :
Cllr.Y. Frazenburg . Ward2

Ward3 —
W= Cllr.R.Smith | —

Cllir.A. Koeberg

F\ Ward8
‘W= ClIr.E.Loock

Ward 5
Clr. X. Galada

Ward 11 — Ward12
Clr.A. Arries W= ClIr.D. Bezuidenhout

. |

. Ward9 A Ward10
=== C|ir.H.Booysen 5% al

- NS ANC Cllr. 1. Bolligelo

Me
o8
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THERADMI NI STARAT |

Ms Z. Kali
Director: Corporate Services

Mr K Makgoka
Director: Community Services

~0 f9fA xUW-~

? A WLE IOWA u j P Mr B Arends

Director: Infrastructure
Services

Mr J Joubert
Chief Financial Officer
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MAYOR FOREWORD

I't is my honour to present the Dr

revised I ntegrated Devel opment Pl al
year, for ming2 27 tploadnnnihneg 2t0e2r2m. Th
our principal strategtice imesdtr upnreend s

devel opment needs of our communiti

requi rements of our institution.

I n accordance with the provisions of Chapter 4 ¢
24 of the Municipal Finance Management Act , 56
comprehensive and partici patuaodrgyetr efvoirew hoef ytehaer Ie
consultation is not only a | egislative obligati
o further strengthen our governance and coordin
progress glmtengawveirmment al Vwellhaveoerdst€tadGiRyeh d dG|
Sstructhiattesensure improved alignment bet ween the
deci-makinng on service delivery matters. I n addit

Transpor,t wWhiram now serves as a keryel mltatdf ocronm cfea

coordinating stakeholders, and improving mobilit
OurCommuni ty Saf eaye Fatsms been revitalised t o
Crimreeventi on initiatives together wi th SAPS al

Municipality now adtiistel xtp dretvied iopantecerds uMma diegh et (hCal
pl anning, budgeting, and i mplement awiidhen QmecRlsar

apprdomrcdmot i ng emloardd mta,t ewdeldlevel opment t hroughou

al | wards were successfully engaged, ensuring t|
p r osceess

The Municipality continues to confront persiste
infrastructure backlogs, widespread vandali sm of

nomay ment famd skt ali.ceBdbmpoundi ng theseatpresptuies
exacer lwathaddl by m and t hef't

As a municipality | oaateédKanmnooheDheBeyeons Naed®e
climate variability, -paetagel naigfakltremedhdatl] i
These conditions derdrd apragpd attii voen amred suu etsai Mma |

i's implementinmitiaga@teitend afrfoawrgthd, including the

EQJA
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i mproved water conservation campaigns, upgrade
exploration of innovative technorlegpaersitwe emlhamn
now firmly integratetei mtetthladdig.oar ouDP and | ong
Notwithstanding the challenges we face, the Muni
resources t o protect service delivery and adyv
stakeBopkdedsnt s, busi nesses,paagitduielr scsoonctiientuye, saunpdp
our collective efforts as we work to strengthen
all our towns and rural communities.

Thi s | DP reflects t he Council 0s commi t ment
Organizational Transformation and Institutional
Pl anning; Local Economic Devel opment ; Financi al

Participation.

Furthermore, the Municipality has strengthened
comprehensive Spatial De,v ed orfdemmeeratle dFErcaomeowd rck D(e S 2H
(LED) Straatdapywariilsend ,Stanmd ea yfluntleyg ruaptdeadt eVdla st e Man
Pl an (tWMBUiIi de sustai nablteersne rdve vceel adpemheirvter y and

OQur centr al focus going forward is infrastruct
principle of ABack to Basicsd to ensure reliable
Together, we wil/ c ont kcnounes chi wiulsdd enagh dae joreeodpi In €i cei npt a,

one that prbeetiengt soft hpa eweelnlt and future generati o

We endorse tb26hR@%i BedebPPc@mmit to ensure the i

C_A- o

Mayor,

ey

S

1 r. W. Safers

O

EAE



-M */ Y/ MN @" Q7 PMB¥'@P/ BQIA@P+7 -/ Vi >BY)-27 RB@A"U@ A

MUNI CI PAL MRANRGHEE WORD

The I ntegrated Devel opment Plan (1 DP)
The I ntegrated Devel opment Plan (1 DP)
critical strategic instrument, providi
fulfil our developmental mandate and i

residents withimnhotttad DMunBey®rad i Nyud®

I n accordance with Section 25 of the Municipal &
to adopt a single, inclusive strategic plan that
|l egi sl ated document, tbkhbeskbDBshal tisotbgal detvel opr
sphere and ensures coherent coordination between
of government .

The 2026/ 27 | DP Review is tabled at a time when
chall enging financial year, shaped Dy pterangtRan
our soci al protection systems and ensure that su
the Municipality has established an I ndigent St e
with streamlining ampplerchdn oinn@ntdhe/ eirndiiganti on |
turnaround utriimegs ,t hand tehres most vul nerabl e residei
t hem.

Despite these i mprovements, the Municipality con
rat e, which remains bel ow sustainable | evel s. A
debt inherited aftbaretehéoamelrgmmat copabftthe,t al
interest charges that have placed a considerabl e
Addressing this | egacy debt, alongside strengthe
priyorfiotr en-ser mnfi hangi al stability and i mproved
Notwithshesdi agnstraints, the Municipality has n

and sus®dannabehitihwat has bteecroomed ecveen torpade nttoa lo uarp pl
eqgually proud orfe ntehwea bplreo gerneesrsg Sibrpmdowmnr ya mamest ems al
currently being instaRéiendet n Wat kiowgooare iampoGr am
reducing dependence on tShea$natl ieormkanb egrdied. Glem ea é d
(SSEG) Prhhas aecommp | &Gntee,d whhiacshe f ocused on testing
|l egislative compliance, strengthening internal r
prisacéor partners.

We now enter a new chapter. mbme cwmpgllcii | $s dlya wi |
solution for resiOdepmetrit dolele cwst bmeoseduct community

all towns to explain the programme, its benefits
introduce opportunities for youth skills devel op
growi wabderegyesnesatrdrng that the transition to c
catalyst for | ocal economic devel opment .
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On behalf of
communi ties,
participation
commitment to

t he Admin
stakehol d
strength
buil ding

The staff of
mandate with
sustained
communi ti

Dr Beyers
diligence
stakehol der

es.

AN

Munici pal

Manager,

EEA
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istration, I extend my sin
er s, and partners who have
ens our, gavermaincffosyass ems

a resilient municipality.

Naud® Local Municipality
, professionali sm, and int
cobhabotrhei daeyelwepmeht aktog
E. M. Rankwana



FOCUS OF DRNAWBELOERE MUNI CI PA

| NTEGRATED DEVELOPMENT PLAN FOR T

OF COUNCI-2022D22

This | DP of current couneiclonsemie&, tion fpraavsetsr |

institutional devel opment for the next five
1.Continue to elevate the | DP as the princi
to the current Newd® tdesr difndtred Beyer s

2. To devebapedaptians (targeted devel opment)
3.To unpack economic devel opment strategy i
4 . To addrteesrsmliomfgr astructure backlog to sup

LI TYO
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Dr. Beyers Naudé

MUNICIPALITY | MUNISIPALITEIT | UMASIPALA
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CHAPTER
PREPARATORYLANNI NG PROCESS

1.llegal Framewor k
|l ntegrated devel opment pl anni NguW&niacipraddc ¢ s

prepares -wi dnmnplcampawhi ch carries the aspirat

Naud®The process as well-yeaartpeaphanganadl inm
ti meframe that coincides with the | ocal gove
accordance with the annual budget cycl e.

The 1 DP is an instrument of both | ocal mo b i
coordination and covers the extent of the | c
of all pl anning, budgeti nNja uda®nd dirmped sd e nmu g
incorporate and illustrate national, provinc

to integrate and balance the economic, ecol
compromi sing eff elcrt iwieew eafvitclee ded mmietrment t
i mperative that there mustholwe iarss thiottuht iaornealr

i mpl ement and coordinate the efforts needed

The data used in this document i s sourced f

from sector departments,

1. 11 htegrated Devel op2e2ra Pl an For 2022

Compiled in terms of the Local Government :

2000)

The I ntegrated Desuwealadpemgerct pRlaaan oifs tthkee muni c
mo s t critical dewallno mrrgeratlx t ee exahs ) wé | It h&s t he
critical governance needs of the organisat:.

Beyd&das d®c al Municipality with t hNeauddmmaulni ty
Municipality.
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The I ntegratediDevel opment Pl an

Ais approved by the council within a year of- a
~year term of the council that elected it.

Ais drafted and reviewed annually with particiop
~other stakeholders.

A directs and informs alll devel opment and plann
~devel opment .

A acts as the basis and framework for the munici
~and meadcirutimexpenditure framework.

A seeks to promote integration by achieving a b
pillars of sustainabl e devel opment wi thout c
i mpl ementation, and by fwoi$iantdli aghenésabbrgbo
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1.1C@8mpilation and Legal Status of thie 1 nte:¢

2027

SECTI ON 35(1) OF THE MSA

An | DP is adopted by the council of a munici

(a)is the principal strategic planning instr
devel opment, and all decisions with regar
in the municipality;

(b)binds the municipality in the exercise of
any inconsistency between a municipalitydc
or provincial | egislation, in which case

(c)binds all ot her persons to the extent tha
that I mpose duties or affect the-lmawghts o

CHAPTER 5 AND SECTI ON .26 OF THE MSA

Core components of | DPs: An integrated devel
a)The muni ci pal councitlebrsm vdiesvieolnopment t
municipal ity wi t h speci al emphasis 0
devel opment and internal transformatio
b)An assessment of the existing |level of
must include an identification of comm
muni ci pal services,;
c)The <council 6s devel opment priorities
including its | ocal economic devel opme
needs;
d)The council 6s devel opment strategies W
and provinci al sector al pl ans and pl
municipality in terms of | egislation;
e)A spati al devel opment framewor k whi ch
gui del i neuss ef ooma naa gleammednt system for t he
f)The council 6s operational strategi es;
g)Applicable disaster management plans;
h)A financi al pl an, whi ch must i nclude ¢
three years; and
1. The key performance indicators and per

section 41.
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1. 1Spati al Pl anning and Land Use Management
This Act was promulgated on 5 August 2013 al
was deemed that various | aws governing | and
muni cipal spatial planning and haddfusst mahaea
achievement of cooperative governance and tF
that i nformal and traditional | and use devel
systems of spatial planandgtaatd bpatdiasepman

underpinned and supported by infrastructur al
The objects of the Act as defined i n Section
a)provide for a uniform, effective and compr e
management for the Republ i c.

b)ensure that the system of spati al pl anning
economic inclusion.

c)provide for development principles and nor |
d)provide for the sustainable and efficient |
e)provide for cooperative government and int.
provincial, and | ocal spheres of governmen:
f)redress t he i mbal ances o f t he past and
application of spati al devel opment planni n
SPLUMAequires that pl anning be done in acco
principles as outlined in Section 7 of t he
organising tool, encouraging municipalities
devel opment objectives in identifying key s
transformation objectives and i mperatives i
coll aborate with other spheres etfwegery eirtnameinnt

departments and creating anpaorptpiocritpuantiet.y f or

1.1Cdnstitution of the Republic of South Afr
The Constitution is a cruci al component of t
institutional framewor k withi nCownmhd tciht udteivoen oq
Republic of S&etchi Amrild®,) »»PUI& (n place a vi

Government (DLG) and contains the foll owing
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a)To provide democratic and accountable gov
b)To ensure the provision of services to co
c)To promote social and economic devel opmen
d)To promote a safe and healthy environment
e)To encourage the participation of Commun
affairs of | ocal government.

Section Clobn3s t(ia)utofon of the Republic of Sout|

of O6people and devel opment céeénArmdoi mupacti pg

structure and manage its administr apriioor iatnyd
to the basic needs of the community, and to
the comMuni typal ities are mandated to ensur e

need to satisfy theitn eBasmucstnadd. pMwmiod iep &
reflects the nationdés values regarding humai
principles €@osstrinedi om ohet he Republic of S

Chapter Cohsdafi ttuhe on of the Republic of Sout|

of opportunities for public participation in
and principles governing public administrat:.i
Al95. (1) Public administration must be gov
enshrined in the Constitution, including the

a)A high standard of profesmaiomtadi reead.i cs mu

b)Ef ficient, economic, and effective use of
c)Public administration must be devel opment
d)Services must be provided impartially, fa
e)Peopl eds need must be responded t o, and t
in policymaking.

f)Public administration must be accountable

g)Transparency must be fostered by providi
accurate information.
h)Good Hhruensaonur ce manageéenea@lt oppmelntc apgreaeat i ces

human potential, must be cultivated.
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i JPublic administration must be broadly rep
empl oyment and personnel management pract
and the need to redress the I mbal.ances of

The above priinhciples apply to

(aAdministration in every sphere of govern

(b®rgans of state; and

(cPublic enterpriseso.

The Constitution of the Republic of South Af
for | ocal government to create opportunities
in matters affecting their tlipwdd.cilelsertefadr e,r

the Co

1. 1WhBi
As the
servic
known
opt i mi

princi

a)Co
s e
s e
b)Se
t h
c)Ac
d)Co
e)l n
s e
f )Op e
dep
g)Red
an
ar e

= - cCc OO = = = 5

nstitution of the Republic of South Af

te Paper on Transforming Public Servic
sphere of government <closest to the p
e delivery. The White Paper on Transf
as the Batho Pele White Ptagptea )mega hbimodre
se the provision of services to all Ci

ples for transforming public service d

sulitcattiirens should be consulted about

vices they receive and, wherever poOsSSs
vices that are offered.

vice ictiande&maeds should be told what | ev
y will receive so that they are aware
éadlsl citizens should have equal access
rtceistyi zens should be treated with cour
ormatitozens should be given full, acec

vices they are entitled to receive.
nness andictirtamesmar esnhcoyoul d be tol d how

artments are run, how much they cost,
rMre$sthe promised standard of service I
apology, a full explanation, and a spe
made, citizens should receive a sympa

h)Val ue f opulmoineyservices should be provide

gi v

e citizens the best possible value for
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1.1L6cCcal Government: White Paper on Local Go
The basis for DLG in South Africa i1is fou
Government : Whi t e Paper on Local Governm
Government : White Paper on Local Gover nmen
should ubul matel yheefoll owing out comes:
a)The provision of household infrastructure
b)The creation of |iveable, integrated citi
c)The | ocal economic devel opment .

d)Community empower ment and redistribution.

To achieve these outcomes, the Local Governn
puts forward three Iinterrelated approaches
devel opment al mandat e:

a)lntegrated devel opment planning.
b)Performance management .
c)Wor king together with | ocal <citizens and

Regarding public participation, the Local

1998 stipulates that municipalities should
a)Forums initiated within or outside munic
initiate policies and/or influence policy
and evaluation activities.

b) St ructured stakeholder participation in <c
c)Participatory budgeting initiatives ai me

i nvest ment programmes.
d)Focgirsoup participatory action research to
range of specific needs and values.

e)Support for the organisational devel opmen

where the skills and resources for partic
|l ntegrated development planning is therefo
government Vvision. It is viewed as a mechal
munici pal pl anning processes and pmenséalk en
(external) and institutional (internal ) pl s
According to the Local Government: White Pap

require active participation by citizens at

T
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a)As vaoter sensure maxi mum democratic accoun

| eadership for the policies they are empo
b)As citizens who express, via different S
during and after the policy development

community preferences as far as possi bl e.
C)As consumeusserasn,d wehnodf enkopneecyt, vaaflfuer dabl e s
courteous and responsive service.

d)As organised partners involved in the mo
f eprr of it busgwnessmement abn organi shmased s,

i nstitutions.

1L@cal Government : Muni ci pal Structures Ac
is Act gives district municipalities the |
r the entire district municipality, i ncl uc
thin areas. They ther et oweaenrhdaivreata orne sapnodn sf
th provincial and national depart ments. V
nicipality produce their own | DP and condu
e district municheanéity Bs)bonenduséertboant
thin the district are aligned with another
e Local Government: Municipal Structures A
ternal systems, structures, and office bea

ector al Ssystems. Chapter tabl Pahmeadt pf f uthe

wers of ward committees. The ward particij
r the establi shment of ward committees to
vernment . War d cornonviet te@mmucnainc adli oo ibrap we
uncil and | ocal communities and ptawniagrol
nicipal programmes to accommodate | ocal Ci
l1L8cal Government : Munici pal Systems Act,
e Local Government ; Maoni &vapalpudpdBdersd Ao
amewor k for pl anning, performance managem
gani sational change. 't provides for the ¢
cessary to work imnparnytnership with the co
apter 4 of the Local BSowver Nme ndBe2a |8l nwa &iCh® atl

vel opment of a culture of community (publ

ocedures for communi ty participation, C
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community participation, public notice of C
counci l and the | ocal communi ty. These mech
appropriate for the preparation, i mplementat
Sectiomfn t2lbe Loc al GovernAent : NMun32iphl 26986t
need for each municipal council to adopt an
el ected ter ®ecFupbohhaaofeea) e o0Govtehren ment A AcMuyuni ci

No. 32 iadfenz2ddd es the municipal spati al deve
of the municipal | DP along with the council

mu

5

icipal spati al devel ospmeartt faofamelwer Mum ihe
adopted | DP and should be incorporated in th

1.1L8cal Government : Muni ci pal Pl anning a
Regul ati.ons, 2001

Local Government: Munici pal Pl anning and
ks to enhance the i mplementation of per f

e
e

| egi sl ation and cultivate uniformitlyinnthee
c
n

| ocal sphere of government . The Regul ati on:c
municipalitiesd | DPs, as wel |l as the proces:
perf ormance management systemsi,ngt hoefi rp eardfooprtni
target s, monitoring, measur ement , revi ew,
measurements. The Regulations conclude with
of i ntegrated development planning and perfo
1. 1Lda06al Government : Munici pal Finance Manag

This Act aims to modernise budget and finar

gover nment finances on a sustainable footi
municipalities to deliver servicesrso ®hk ©of
the most significant reforms is the new budg
Section PRdAdcalf Gdwer nment : Muni ci pal Finance
emphasises the importance of a platform for

This process must be carried out as a singl

| DPr ocess foll owed by a budget process.
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Further mor e, Section 130 of t he Local Govern
56 of 200i3ntseri ppuHmaeesehangs of a municipal ¢
be di

scussed or at which decisions concernin
to the public.

1. 1Latal Government : Munici pal Property Rate
The Local Government : Muni ci pal Property Ra:
powers of municipalities to | evy rates on p

revenue for municipalities to aethvese their

1.1l aR2ergovernment al Rel ations Framewor k Act
The I ntergovernment al Rel ations Framewor k Ac

i mp | mentation of policy and | egislation bet

e
of government in South Afri cat.i olnt apnroonngostte st hc
spheres of government iTrh ep lnarendisn g fa rcd mnmupnli e ny
public, private, and community organisations
nati onal and provi nckien ipnotlo ccyo ndsoicduenreanttiso, n aw
| DP. It guides and informs various facets of
administrative structure of the municipality
delivery iarmwd elmechgeatt i on plan of various muni i

of performance of the municipality.

1. Public Participation

The Local Government : Muni ci pal Systems Act
amended, required municipalities to involve
process and to promote participative democr
i nstrumeuni cafpad i my and forms the basis of
Participation is a Key Performance Area for

performance agreement of senior management.

Public Participation is a critical reqguir eme
of an | DP Steering Committee and | DP Repres
|l egitimate institutional platforms®for struc
has al ways had both an | DP Steering Committ
which it used optimally in the previous | DP
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1.13DPor mul ati on Met hodol ogy
The diagram below depicts the | DP process an
empl oyed in the revision o0o6/2his Draft Dr Be

Praans T Ascss vams \
Mectings with Commurity
“"1&?“ - - 3na Stakeholder
N  Representatives
Agreangon
Analysing the Context U —
of Prior ty bmes / =)

Zoe
)
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1.14DP Overview
The documentSgepeesenos teeiew of the 2022/ 2

(I DP) adoptedsMay QCORRcil on 31
The |1 DP i s mechanism and instrument whi ch s
government, where people themselves are act

priorities and strategies for tese. reconstruc
Why is the | DP necessary?

1. 1t enables the municipality to manage t |
responsibilities.

2. Through the I DP, the municipality is infol
it is thus able to develop and i mplement .

probl ems.

3.1t helps to make more effective use of sc
4. Hel ps to attract additional funds.

5. Hel ps to strengthen democracy and hence
decisions are made in a democratic and ¢tr
6. Promi ses i ntergovernmental coordination.

The 2022/ 27 Vision, Mi ssion and Naud®egl c o0
Municipality after interactions with stakeho

our strategic direction.
For t62% RP2review our :

1. Vi si on
2. Mi ssion statement

3. Strategic objectives
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1 .0o6r . By et ®t egheavt eldopment Pl an

The |1 DP document represents the strategic
document guides and informs all p-haanipgrand
2027 . 't is informed by National and Provi nc

1. @uiding Parameters

Over and above the |l egislative context, t he
policies and frameworks that exist, which th
a credible and compliant | DP. Tk gphdrego
government are invariably interlinked in the
primary components of which are highlighted

1. 6The Sustainabl e Devel opment Goal s

The Mil Il ennium Devel opment Goal s ( MDGO6s) a
Decl arat8®ncdoyntries in 2000 to work towar
devel opment pweiroer i ¢ U kesse quheincth vy . The MDGO6s e

Sustainabl e Devel opment Goals (SDGb6s) were
years BouB3Bfrica is a signatory to that adg
byGover nmeaatl iagnnde da rwi tThe rtmh eStMeadtieugsn ¢ Fr amewor |}
natnall gover nment devel opment priorities. T

devel opment goals in its development agenda.

1.6Nati onal Medi um Term 3$ISFa2RP@24 Fr amewor Kk
ThBedi-UerSt r at egi ¢ Fr amdwygrelt @MT SF) gioy ea nmen

i nt enidrmgl| ¢ ment the el ector al mandate and Nat
The MTS-E0201@Wi | | be i mplemented through seve
Priority 1: Ruihliadnard gd eav ecaoppantel net,a |
Priority 2: Economic transformation and |
Priority $kiadb&aidds chaetailotnh,
Priority 4: Consolidating theeswvorcca$s. wage
Priority 5: Spatiedlt!|lamded mgtailom,0vieu mare nt
Priority 6: Social cohesion and safe comn
Priority 7: A better Africa and worl d

Il n i mplementing the MTSF government wi || f a
Peopl Piwabhlities who ar e nreag uaahldi tayh e enpt e g mewn
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The MTSRO2#1%tructure is therefore the follc
Priorities

T 81 Outcomes

1 337 I nterventions

1T 561 I ndicators

1.National PoiTihcey NxitrieocntailveSpati al NXBeDwPe)l op men
The NSDP, as developed by the Office of the
planning in government. Furthermore, the spa
increasingly being recognised as tools to:

1T Coordinate goveltngeamenacti on and

f Maxi mi se overall soci al and ecaompemidc nigmp a

T Provide a rigorous bdisreedtoiron.nterpreting

1.The National Devel opment Pl an

The National Devel opment Plan sets out firm
deepbe engagement of all South Africans from
on peoppebslities is at the centre of the p
accommodatioafenaudmimemioni,es, social security

1 .Provincial Pl aEhansitnegr nPrGaoprei tMiessi on 2030

The provincialewmsploaman amrde |iomtgended to mobi l
the Eastern Cape around a common Vi sion. |t
the next 1209%e@epy sbgirlbdbng on thel Bpoeinn c iPd I
(PGDP) 2612004

The plan addresses the following priorities:
A Redistiinthtaipde spatially equitable economi
A Quality Health
A Education, Training & Innovation
A lnstitutional Capabilities

This set of priorities gives rise to the fol
1T GoalA 1gr owi ng, i nclusive and equitable ec

and embfecient provincial economy; more enmn
i ncamaeeal t h.
A healthy population through an i mproved hee
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Goal AB: educated, i nnovative <citizenry. Thi s
empoweoedefi ne ctahre i gtulsigdaginntlii tvye,l i hoods, i ve
healthy families, develop a just society and

and governance of their communities and nat.

GoalVidr ant communities. This goal seeks to (g
guantitative housing delivery that has trum
build their own |iveable places and tdansfor

communi ti es.

GoalCa%:abl e, conscientious, and accountabl e i
residnenagcountabl e institutiongaetvee |l eomanelndg .a

1.10he Provincial Medium Term SMT&8FgEgic Fram

Priority 1: A Capable, Ethical and Devel opl
Priority 2: Economic Transformation and Jol
Priority S8kidrnd ctd dlotnh

Priority 4: Consolidating the Social Wage
Priority 5 Spati al Il ntegration, Human Set"
Priority 6: Soci al Cohesion and Safer Comm
Priority 7 A Better Africa and a Better W
1. 1Areas Of -Nanttieornfaalc,e Provincial, And Distri

1. 1Nafii onal Devel opment Plan 2030

The | DP is developed in Iine with the 12 Governm
through a delivery agreement, cutting across t he
OQutcomes depends on concelrderds edrddreaphdmreosm afl | g K
The foll owing are national out comes:
Out comel dproved quality of basic educati on.
OQutcomel dng and healthy | ife for all Sout h Af

OQutcomeé | 3 people in South Africa are and feel

OQutcomMece4nt empl oyment through inclusive eco
OQutcomeskilled and capable workforce to supp!
Outcome @efficient, competitive, and responsi
OQutconMé brant, equitable and sustainabl e rura
OutcoBas@ainable human settl ements and i mpro
Outcomer@esponsiveffaabduvuafbabteent | ocal govel

M p
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OQutcome EINOvi ronment al assets and natur al re
continually enhanced.

OQut coner eldlt:e a better South Africa and contri

QutcomAnl2fficient, effective and devel opme

empower ed, fair, and inclusive citizenshinp.
1. 1Na?2ional Spati al Devel opment Perspective
The objective of the National Spati al Devel opm
economic investment profiling to guide regional
economic framewor k. |t t her ef ofreer atche talsr eaen sipr
government . The National Spati al Devel opment Pe
Framework of the Municipality.
1. 10Lo8al Government Back to Basics Strategy
The B@#Balkics Strategy is a national initiative ai
core mandate of delivering basic services to |

Constitution of the RepeubB-tdl ifc sSoaupgphr AAdah cias 4
principles, which are:

T Putting people first and engaging with the
9 Delivering basic services.

T Good governance.

f Sound financial management; and
f Building capabilities.
1. 1Prdvincial Priorities
The Principles of the Provincial Devel opment Pl a
the structural features hobbling the provincial
1.11.4The principles are the foll owing:
f Social, economic, and spatial justice.
1 Gender equality.
T I'ntergeneriapirieovneanit eiguegual i ti es being passe
T Citizen par triecsippantsiidon landy cdfoor devel opment .
T Promotes &ethicalgent ntaecdri aotnedprrmauwlitciat ed on t
institutional partners.
T Publi eggw®rdnment must prioritise the common
T Respects evidence and critical del i beration
T And takes accountability seriously.

1.11. 4PRovincial Strat-2@2%. Objectives 2020

T I mproved governance

MC
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T Coordination and integration of Service Del
T I mpl ementation of t he District Devel opment

T Accelerated Service Delivery by Municipalit
T I mproved devel opmental capacity of the I nst

1.1Di S5trict Perspective

Sarah Baartman District Municipality

Section 29(2) of the Local Government : Muni ci pal

that district municipalities must:
T Pl an integrated devel opment for the area
cooperation with the | ocal municipalities i
T Align their integrated development plan wit
M Draft their integrated development plan, <co

ofand proposal s sitlhmi ltoed|lt onutnh emplay i ti es i

Dr . Beaywed ®&cMuni ci pality forms part of Sarah Baar't

with the district is essential

The strategies of the district are as foll ow:
The Sarah Baartman District municipality identif
focus area. I't -osdiahabi ¢tmeomebéehal bfofcoits 7 | o
devel opment of t hes diesntdreircetd ibnyc lau d e ss escetrovri cdee par
the Sarah Baartman area of jurisdiction. Sector
di strictds 1D

1. 1Dr 6 BHRHged®cMuni cipality StratwigiNlt iGorad Is, A

Provincial And District Goal s
Hori zontal alignment, i.e. betwegoavepomentmahiplp
and constwlrtdatniadn,oncand by aligning the respecti
The alignment of key snatiicanaslt,r agregviicncdiiarlecand ed
bel ow:

Nati onal Out g Provincial]|Dr. BNeay uelch &l
NOC 1: | mprove qtPG2: An edul mpl ement
education empower ed, a policy ani

citizenry Ssystems a

and provid
enabl e st a
these syst
and correc:

NOC2: A |l ong and PG3A healthy To  aunch
battle aga
for all South Afr inequal i@y

unempl oy me |
particul ar
youth and

the qualit"’
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citizens t
devel opmen:
i nnovative
i nclusive
competiti v
economi es.

NOC3: Al |l people PG4:Vibrant, | mpl ement
and feel safe enabl ed commupolicy ani
systems a
and provid
enabl e st a
these syst
and correc:
NOC4 : Decent empl PG1A growing, To clmene a
. : and equitableviabl e and
through inclusive municipali
gr owt h
NOC5: A skilled aPG2An educatecTo I aunch
battl e aga
wor kf orce to suppempowered andinequality
inclusive growth citizenry unempl oy me|
particul ar
yout h and
the qualit
citizens t
devel opmen:
i nnovative
i nclusive
competiti v
economi es.
NOC6: An efficienPGIA growing, To I aunch
L. _ battle aga
competitive and r and equ'tableinequality
economic infra st unempl oyme|
particul ar
net wor k yout h and
the qualit
citizens t
devel opmen:
i nnovative
i nclusive
competiti v
economi es.
NOCT7: Vi brant , PG4 :Vi brant ,
sustainable rural enabl ed c¢ommu
security for all
NOCS8: Sustainabl ePG4:Vi brant , Har moni ous|
and i mproved enabl ed commusustainabl
) i nclusive
quality of househ

My



- M
NOC9: A responsi v
account abl e, ef fe
efficient | ocal g
NOC10: Environmen
assets and natur a
protected and
continually enhan
NOC11: Create a b
contribute to a
and the Worl d
NOC1 2. An ef fici
devel opment
oriented publ i c
empower ed, fair,
citizenship
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REPORT ON THE STATE OF TF
PROVI NCE, AND MUNI CI PAL

ooe
H N
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1. 13t attehN&aft i on Address 202

e (0} SONA:
WHY IT
. \ MATTERS

President Cyril Mat amel a Ramaphdbf dEbbveaced

2062 n Cape Town (City Hall).
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President, Cyril Ramaphosa6tabled his St

highlights
hbSt 2t0€ of t he Nation Address (SONA), Pre

i Ramaphosa outlined sever=al lbawv f nitiat
tering economic growth, /’rfta i nfrast
roving social welfare i. f o I ca.

Economic Growth & |l nve = =
South Africa achieved t\ I ve pri
budget surpluses, i mpr o) ratings
interest rates, and the | ati on
year s.

The Rand strengthened al & /g costs
declined, reflecting investor confidence
Over R1 trillion committed to public infr
the nextithe elealygasts in SA6s history.

l nvest ment conferences have raised R1.5 t
flowing into projects.

Il ndustrialisation, Minerals & Infrastru
Over R300 million invested in the Frontie
copper, rare earths, platinum, coal) open
Government | aunched its first infrastruct
A State Property Company will professiona
and 5 million hectares of | and.

Expanded beneficiation supported by the CGC

Empl oyment Creation & Inclusive Growth
Expansion of public empl oyment programmes

Empl oyment Sti mul us.
Regul atory reforms to ease participation

Di sability empl oyment target increased to
preferenti al procurement .

10 000 new agricultural extension officer
empl oyment .

New housing model prioritising ownership

Economic Reforms & Energy
Loadshedding ended through accel erated re
| mprovements in ports, freight rail, pass
solar infrastructure.

Trade, Agriculture & SMEs
Expansion of gl obal export markets; reviv
R7.8 billion blended finance support to b
SA remains the second | argest exporter of
Business Licensing Bufd lamd mprldawtihre.s busi ne

Di saster Response & Sector Crises
Foatmmout h di sease declared a National Di s
over 12 months.
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Safety, Security & Crime Prevention
Targeted interventions against organised
anal ytics.

Recruitment of 5 500 new police officers.
Establi shment of a National l'11licit Econo
Strengthened gun control | egislation.

Water Security & Municipal Accountabil it
Over R156 billion committed to water and
Progress on Lesotho Highlands Water Proje
Project).

Wat er Services Amendment Bi-pberéoamieg rev
municipalities.

Criminal charges already Icaondp laigaan cnes.t 56
R54 billion incentive for metros to refor

Defence & Peacekeeping
SANDF redeployed locally to combat gang v
Phased withdrawal from UN Mission in the
0. Soci al Devel opment & Human Capital
GBVF declared a Nationasedi sraalt ernt stvemty
survivor support.

Expansion of ECD, making Grade R compul so
Massive roll out of Lenacapavir to prevent
cervical <cancer.

Matric Class of 2025 achieved an 88% pass
Pl ans to expand universities and TVET col
Continuation and redesign of the SRD Gr an
1. Public Service Reform & SOEs
Professionalisation of the Public Service
Mandatory | ifestyle audits (93% complianc
Centralised model for managing SOEs to in
2. | mmi gration & Border Security
Strengthening border infrastructure and d
compliance.

Expanded use of drones and digital securi
3. Digital Transformati on

Launch of a national Digital | D; digitisa
and SASSA eligibility.

Hundreds more bank branches to offer Smar
Al | services integrated onto MyMzansi pl a
4 . Nati onal Di alogue & International Rel a-
Nati onwi de di alogues in 2026 feeding into
po-28030 NDP framewor k.

South Africa affirms sovereignty, multila
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2065t aotihe Provi nce
(GPA
1.

Education & Human Capi
1 Eastern Cape maintain

rat e; |l EB school s ach
T Over 130 00O hil dren
ECD progr amme 800 n

c
S,
being recruited.
T Construction of
compl etion i

57 n

w schools schedul ed
5 completed in 2025.

e
i 2

T Plan to eradicate 300 pit toilets in 2026
n a
[ o]

n 2026;

T Strengt heni
2 . Heal th Servi

T Mater nal mor
to 67.5%.

T 534 300 patients receiving chpohnht medi ca
programmes.

T Appoint ment o

g governance in higher educat
ces | mprovements
tality dropped from 139 to 78

—

534 docitJoarns 2a0n2d6 )9.93 nur ses

T Major health infrastructure upgrades unde
Nel son Mandel a Academic Hospital).

3. Soci al Protection & Poverty Reduction

1T Province invests R35 Dbillion annually in
T Poverty |l evels declined from 36% (2015) t
19 Daily meals provided to 1.5 million | earn
T Pension claim payouts -mifnewar2k eorid.l i on del

4. Economic Growth, Jobs & Skills

T Province | ost 32 000 jobs in Q4 2025, but
utilities (+6 000).

1T 14 696 people benefitting from Labour Act
Basic Education Employment I nitiative.

T Over 7 500 jobs created through roads pro
ECDC.

T Major skills initiatives include ARPL <cer
|l inked manufacturing projects (e.g., Kia

5. |l nvest ment , I ndustrialisation & Strategic
T R2.5 billion in investments attracted in
T Planning for R50 billion pipeline ahead o
f Aut omotive sector devel opment s: approved
R1.049bn Stellantis conditional funding,
T Agriculture i s expanding: R1 billion CASP
generating 1 139 jobs and R5.6 billion in
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Cannabis commercialisation underway with
Tourism & Creative Economy

Eastern Cape recorded 2.2 million tourist
international Vvisitors.

New projects: Umk hambat hi Boutique Hotel,
Wa l | Resort feasibility progress, Water W
R6 billion tourist o&stpheendhiignh elsats ti nq usaA.t er
Digital |l nfrastructure & I CT Expansi on

Tel kom invested R900mMm over five years + R
250+ sites; Vodacom invested R400m.

Two Tier 3 data centres operational at Co
Oceans Economy & Marine Opportunities
Significant investments in Algoa Bay bunk

R150m MT Intrepid investment .

Youth maritime training programmes sendin
cadetship.

Il nfrastructure Devel opment
Compl etion of Ndabakazi Il nt er modal Il nterc

Sever al maj or roads compl et eéBaanhydapt NBr s
Li ngMsniikaba; R62; R58 upgrades).

Phase 1 of Welisizwe Bridges delivered 18

Maj or water projects: 13 bulk schemes wor
Qamata & Shiloh irrigation schemes.

Energy Security & Green Transition
850 MW wind projects under constructi on;

Province awaiting ConCourt decision on Sh
gas research worth R200m.
Nucl ear Power Station planned at .Thyspunt

Housing & Basic Services
Il n 2025: 4 198 housing units, 5 808 servi
R60bn Coega Ridge mega housing project to
Electrification: R757m spent in 2025; R4 4
househol ds.

Governance, Municipal Support & Audits
For the first ti me, al | provinci al depart
audits (departments + entities).

21 of 38 municipalities in Ahealthy gover
Continued support via Small Town Revitali

Di saster Management

June 2025 floods classified as a national
compl et ed.
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T R390m all ocated by NDMC for rebuilding.
14. Safety & Crime Reduction

T Murder decreased 21.5%, attempted murder
T Sexual offences increased by 4. 8%.

1T Defence Force deployed to assist SAPS; ne
1

R405m Freeway Management System with high

2065t ate Of Municipal Address ( SOMA)
The Munisdifpadheidt ly cwhaatlelrenges with demand that
ar eaes Sltiewytl ervill e.

Water infrastructure mainter - ajor pr
capacity and other factors.

The most significant chall ues reg
supply are due to supply f essur e,
guantity.

The wards mostly affected d i ssuc¢
sanitation services are War and War
The municipality faces <chal ting fr
demand, ageing infrastructouw nts in
human skills and resources financi e
increasingly mor e demanding quali1rty and S
requirements.

The Dr. Beyers NaudarlLW¥W aseboanttetthenefhosemthe
chall enging.

The vast geographic spread of the municiopal ar
separated by great distances, mountains and ri
Jansenville and Steytlerville are experi e
The root causes of some of these challenge:

Ac t iTaBreBa ke NL Md mp rVWlavt&ear vi ce s
A lnvestaingdapi omfat a daBiWSi on al

A Updavobyjaws.
A Watsehor angwesl i ty

- | ncrBuaWket up p My i laldidmn dbioo erdlol es .
- P o s sdiebslia tt hdea gn
- Repl acoetnoeiclitesttt srarwsat er .
- I nst ad fl aBMalokwet ¢ si pocat s
- I nst ad daxtuii goybior gphwrmhes .
- I nst ad Na hbouobntt loemip rtohgeal a o wtagtiedansenvi | | €
anKll i ppl aat
- Awar eannggklsacati on
- I mpl ementation of Water Management Pr
Waste Management
A Dr Beyers Naud® Municipality has a full

which includes refuse collection from h

HC
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area at |l east once a week, t o astolrd i ng
 andf i Adsissttieeesgewiritedd es tsalsltias miapdliei ng
ref Abtehteo wintshe Mualileawesmdst e mapag@mamme

i pl ace.

Aconti pgemplydammny ifnicriatheandiilels.

ThMuni ciipnahleimayicyd ch | |wel nt ghegsd mve sntaen a g eanse n t

t heer esaand rtels®@ur ces &®weahialraehdl eb Bhwsste s, t h e
whiarse t U adrpear t .

Thter adfsafcarl i tjyusstit tGir @ht@e d n atd b & | o sdeude, o

ser ideafseacnadshal | erpgesiwintchediesi gn and oper
howeverhbewngeger ati onall y.
FIl ecental | manlgets ditfof ecdét uemoveandvi ces with

di sr upndlcenasrfilnlge gal dtumaprrshfga Bléahredst,it lels
Suffiptimemde himmuietsddr eisgeadt | y.

Whit BMuni cihpassh ockoync ef fiedt adiiclaltéwrap i n g
anldi t tceammunhiatmieaiNtdhiel | eqgtail v o n i uensaukeat e d .
Thfei gqgtai hsdwmps inigenpr eV e gvh tttihhyent r oaddct i on
t hGeo oG eeepmirsogr amme and itnhid ivaari veers .wast e

Phasa of wheelie blithsi egmagpacoaditdreatedt t

bins be | evied on the monthly account c
the financial year to make the transitd.i
The section is ful | Waste aml dMastec Masiagemwwent h  Ma
Officer.

nadequacies in Protection Serv-acesgndwhi
egy, include the following and progress
ic | aw enforcement aavrsd | aw enforcement

or management and performance of traf-
tional Road Traffic Act, Act 93 of 1996

of: 2ZIdc®GF fic | aw enforcement (including
re visible and is taking place despite
ui pment) of the municipality and fines

ptoed f or camera speefdf iead osermenes awldi ®
mmunity téeaf eatomdsn and revenue generatio

HT
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submitted to the Deputy Provincial Prosec

receipt of the approval this function wi/l
A Outdatlealwdyr evi ew process.

A Recurrent negatiiviempad ednient éd ndiomg s ol me a s
reoccurring findings -MNAW Srpamgerdndlor tr a

HY



-M */ Y/ MN @" Q7 PMB¥'@P/ BQIA@P+7 -/ Vi >BY)-27 RB@A"U@ A

1. 1Budget Speech

The 2026 National Budget highlights a turnin

debt stabilising, stronger economic prospect
del ioeesmpyeci ally at munici pal l evel pl Gmeer nmer
structur al reformsceanhdedndesemepmenth gdeopte

|l ntegrated Development Planning (I DP) priori
1. Economic Outl ook and Fi scal Position

T The econormy 490 ew WWt2hH5 gr o wit.h6 % rion e2c0s2e6eh g a t
t@% by. 2028

9 Four consecutive quarters of positive gro
|l ogistics stability, and a better infl ati
infl ati @8 target to

9 Government debt wi8.l9%ecahdcemPh2025926i at,
debervice costs projected to grow more sl

time in a decade.
T The previ oRz0 ybiplllainore dira 2 0i2r6c heaass édeen wi t
i mproved fiscal conditions.

2 . Spending Priorities Supporting Local Gove

9 Theoci adedvagati on, health, skills, housin
and free Bascou®®Bo fodienst em e s to vsepre ntdhien g
medi um ter m.

9 R930  bailllloicoat ed over the MTEF for basic s

spatial transformation and urban developn
T Economic deéewvel timpmmdoaws thngs thu 8Bt memerafge annu
growthdriven by infrastructure.

9 R4. 1 Mkaidldleidonm o the Presidenti al Empl oyment
opportunities.

3. Municipal and Provincial Ref or ms
Government I s shiditrneqgt firmuerowenrtwiidms pt @ead m
financi al di stress (63% of municipalities).
T Strengthening financi al management and go
M Tightening provinci al compensation contro
verification systems.
T Introducing | egal and administrative refo
i mpr ove ser[Vi0c2es deihdggvee s. .. | PDF]

H ¢


https://bnlmza-my.sharepoint.com/personal/mkhahlelam_bnlm_gov_za/Documents/Microsoft%20Copilot%20Chat%20Files/2026%20Budget%20-%20Peoples%20Guide%20-%20English.pdf
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Soci al Protection and Human Devel opment

Social grabhosgsei nofbeeansefadan ing 18 million pe¢
2026/ 27 values include:

Old Age & Di ®2b#ADODty Grant s:

Child Suph®»8a Grant:

Foster CRIT e2d35 ant:

Gr airdhi 580

NSFAS receiveisn R5A2 &/ d7 | sxcwmmdr taicrcge spo atn d
devel opment .

0o
0
0o
0

Revenue Sources & Tax Adjustments

Il n 2026/ 27, government income is projecte
Tax reveRrRue 6 trillion (80. 9 %)
BorrowiRm324. 3 Dbillion
No#hax revBh8B.1 billion

Personal i ncome tax brackets and rebates

Excise duties on al c®h4f¥% oam ® 56 d-ledbc 20D 2i ncr
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1.16r. Bedywed ® Mwrciadi pal ity Devel opment Priori

Devel opment Priority 1: Basic Service Delive
|l nfrastructure devel opment serves as a condu

human | ivelihoods and their economic activit
Key areas:

a)Human Settl ements

b)Streets & Stor mwater

c)Water (FBS, Bulk & Reticulation)

d)El ectrification (FBS, Bul k & Reticulation
e)Sanitation (Sewerage & Solid Waste Dispos
f)Sector Plans, O & M Plans, Service Delive
g)SDF, Town Planning and Land Audits

h)Bi odi versity & Environment al Oversight

i )LUMS, SPLUMA & Gl-lSawgstempl aod by

Devel opment Priority 2: Community Devel opmen
To provide facilities and services that wil/l
community. Stadiums and sports fields that

function properly and be fullwyduti loifze&€d.mmaan
Facilities in the Municipal area. l denti fy
utilized by the Communities.

Key areas:

a)Soci al Cohesi on

b) Community Facilities

c)Di saster Management

d)Speci al Programmes (SPU)

e)Community Safety & Security

f)Strategies, Frameworks, Policies & Plans
Devel opment Priority 3: I nstitutional Devel opmen
This objective is to establish a municipal o
skills | evel and human resource <capacity in

performance per depart ment regarensgrepéediat

department sd output i s-bactkatsgggitemi megardri ag
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progress should be redesigned to ensure that
being made about the | DP projects and progr a
Key Areas:

a)Land & Buil dings

b)Vehicles & Pl ant

c)Furniture & Fittings

d)Tool s, Equi pment & Machinery

e)Staff: Capacity Building & Training
f)Performance Management System / OPMS
g)Organi zati onal Restructuring & Transf or ma
h)l nformation & Communications Technology (
i J)LLF, l nstitutional Pl an, HR Strategies, F
Devel opment Priority 4: Local Economic Devel opme

Dr Beyers Naud® Local Municipality must prom
through investing in good infrastructure (ne
ensuring that a high standar denfs aagdi ¢ hadr sil
l and is allocated for enterprise and industr
Key areas:

a)SMMEs

b)Business Hubs

c)Enabling environment

d)I mpl ement ation of LED Strategies

e)Skills & entrepreneuri al devel opment
f)lnvest ment Attraction & Business Retentio
g)Land rel ease,; Commer ci al & I ndustri al I nf
h)Gr owt h of established and emerging Econon
i )such as tourism, agriculture, manufacturi
Devel opment Priority 5: Back To Basics

The Municipal Finance Management Act 56 of 2
municipality must for each financi al year a
before the start of that finanteal thaarinSec
the municipality to perform what 1is prescridctk
Annual Budget at a Council meeting at | east
processes invo-dagd paedmualbldeg ttrhans9plar ent engag:e
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Communi ties, Councillors, the Executive and
consul tative and Public Participation proces
i mpl ementation of the budget.

Key Areas:

Good Governance
a)Bat ho Pel e

b)Il GG I ndigent Support
c)Ward Committees and CDWs

d)I ntGewver nment al Rel ations (I GR)

e)Byl aws; fair and consistent Law Enforceme
f)YCredi ble I ntegrated Devel opment Pl anning
g)Functional Council, Standing Committees a
h)Functional syskeepingroaerd aecbrding

i )Communication, Public P&robinoimpat Dew. & pr o
Sound Financi al Management

a)Cl ean Audits

b)Annual Budget

c)Sustainabl e Cash FIl ow

d)Financi al Pl an & Strategies

e)Annual Financial Statements

f)Systems, Structures & Policies

g)GRAP, MFMA & mSCOA compliance
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1. 1Process Pl an

1. 16DP / BudgetanHBramewsG/RI7an 202

Dr . BMawd®&cMuni cipality adopted an | DP andih Budge:
review of the I DP. The I|Iinkage of the | DP and bu
| DP/ Budget Schedule outlines the time frames of
involved in the pr ocespst.edT8eng furZabnm Wo@abikn.cpilBaery ewass
Nautd®cMdni ci pality Pr o8AagsuusBl &2mM2adopted 2

The I ntegrated Devel opment Pl anning process i s
information sharing. Stakehol der involvement is
I DP. The vision for improvedgdhgualartyneofshliipf evi ¢ &n
Section 23 of the Municipal Systems Act of 2000

orientated planning to ensure that it:
A Strives to achieve the objectives of | ocal gov
A Gives effect to its devel opmental duties as r e

Together with other organs of state contribute t

rights contained in sections 24, 25, 26, 27 and

1. 1BPrd8cess For Planning, Drafting, Adopting

Pl ans
The process i s ekx3p4 adfnetdh e nMusreicctiipoanls y7st ems Act
The process followed by a municipality to draf
consideration and adédption of the draft plan, mu
(a) be in accordance with a predetermined progra
through appropriate mechani sms, processes and p
fér

(i) the 1l ocal community to be consulted on its

(ii) the |l ocal community to participate in the

(iii) organs of state, including traditional
consulted on the drafting of the integrated deve
(c) provide for the identification of all/l pl ans
terms of national and provincial l egi sl ation; an

(d) be consistent with any other matters that ma

Adoption of process

A Each municipal council, within a prescribed
adopt a process set out in writing to guid:¢
its integrated development pl an.
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A The municipality mu st through appropri ate
established in terms of Chapter 4, consul t t
A°A municipality must give notice to the 1 oc
intends to foll ow.
1bs8ues To Be Con6fiHBBPPed For The 202
A Comments received f2F@nD#®ssessment of the 20
A Consideration and inclusion of any new infor:
A Areas requiring attention InDP. addressed duri:
A Review and developméemtatefgi esctor plans and
A Alignment of the district and | ocal municipal
A Alignment of budgets and sector specific plat
A sector departments withldnstrict and | ocal m
A Areas requiring attreenptoirotn. in the Strategic PI
A Formulate a response to the MEC Comments on
A lncorporate the strdtbéPgi c plan outcomes into
A Review the Local Government Turn Around Str af
A Review of objectives and strategies
A lncorporate back to basics, alignment with Nz
A Devel opment Pl an / SDGbds
A mSCOA alignment
A Annual Performance Repor:t
A lnclusion of updates on SDF
A lnclusion of updates on Organogram
A Alignment with District One Pl an

op
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Dr BeyersNaudélDP Proces$lan2024/2025

WIFTTEIPII Launch IDP to External Stakeholders (Rep Forum & IGR) IDP OFFICE Done
30 JUL -1 Aug Assessment of IDP, COGTA IDP OFFICE Done
Council Approval of the IDP Process Plan IDP OFFICE Done
1st IDP Steering Committee Meeting (Kick-off) IDP OFFICE Done
2nd IDP/IGR Representative Forum Meeting IDP OFFICE Done
m Public Participation Advertisements & Ward Consultations IDP OFFICE Done
m District & Internal Strategy Workshops (Phases 1 & 2: Analysis & Strategies) IDP OFFICE Done
m Populate Project Templates; Document Council Revisions IDP OFFICE
"‘\.\ Mid-Year Budget Engagement; District Alignment Workshop (Phase 4) IDP OFFICE, CFO
SR IIEIN IDP Steering Committee & 3% IDP/IGR (Integration Phase) IDP OFFICE

BY 26 MAR 2026 Table Draft IDP to Council for Adoption IDP OFFICE
07 APR 2026 Advertise Draft IDP for 21-Day Public Comment IDP OFFICE

BY 22 APR 2026 Review all Public Comments and Amend Draft IDP IDP OFFICE

EARLY MAY 2026 4™ |GR/Rep Forum Meeting IDP OFFICE
28 MAY 2026 - Council Adoption of the Final IDP IDP OFFICE

Themuni cihmpastt héyed to the adaptedel RBRtPVvodte 5 PR Ilhamst pwsetriep lmpi saerdeidn wtelr @
pr oc e sCommuricaions with communities and stakeholders are largely done in writing and by means of telephonic communicatiqestiBiphlion

meetings are advertised as per legislative provisions with notices posted at municipal offices and commusitwélabs other places frequented by communities

and augmented by loud hailing for communities in the relevant areas.
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1. 18nnual | DP Assessment BdR6The Review Peri
The Eastern Cape Government annually assesse
which encapsul ates the comments of the MEC f
the Eastern Cape. The33xsfiaRghantMptehkovke npl Res o

The table below illustrates thebS omparative rati
1.0verall ratings of Key Performance Areas (1}
Each Key Performance Area (KPA) was all ocate

cont ext

COMMENTS BY THE MEMBER OF THE EXECUTIVE COUNCIL (MEC) ON THE
ASSESSMENT OF THE INTEGRATED DEVELOPMENT PLAN (IDP): 2025 — 2026

Basic 41-69 % Basic Support required
Medium 70 - 84% Satisfactory Minimum support required

The table below displays comparative ratings of your municipality over a three-year period:

4. Specific Assessment Findings on the 2025/2026 Final IDP

"i’("éy Performance Areas ﬁhﬁﬁgﬁ 'Ritings Ratings Raﬁngs
(KPAs) 2022/2023 | 2023/2024 2024/2025 IDP | 2025/2026 IDP
IDP IDP Assessment Assessment

Assessment | Assessment

KPA 1: Spatial Planning, | Medium Basic Satisfactory
Land, Human Settlements & -
Environmental Management
KPA 2: Service Delivery & | Medium Medium Basic Satisfactory
Infrastructure Planning

KPA 3: Financial Planning &
Budgets

'KPA 4 Local Economic Satisfactory
Development (LED)

KPA 5: Good Governance & | Medium Medium Satisfactory
Public Participation

KPA 6: Institutional Basic
Arrangements
| Overall Rating Satisfactory

An overview of the results for each of the six KPAs is given in this report. When it comes to the
specifics of the conclusions regarding the shortcomings that need to be addressed and taken into
consideration during the revision of the 2025/2026 TDP, the municipality should consult the IDP
Analysis and Assessment Report. The following succinctly describes the general conclusions and areas
of concern from the 2025 ~ 2026 IDP assessment:
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Acti omMEICaMssessment Report:
KPA 1
IDP Finding/ Activities to address the findings Start Date End Date Comments
Implementation
Actions
No credible land audit The municipality is waiting for Rural 2025/01/07 30/06/2026 Rural developmen
report development to appoint a service provid will fund the land
audit
No Spatial It was approved by the council in 2025/01/01 13/12/2025 Copies of the
Development December 2025 document is
Framework available in all
municipal
properties.
No summarisedq There is a summarised analysis under § 2025/01/02 13/12/2026
analysis of natura chapter

environment including
assets and threats

oy
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IDP Finding/ Implementation Actions

Activities to address the findings

Start Date

End Date

Comments

Municipalities without an integrated community safety for

Revive and operationalise the
existing Community Safety Forun
(CSF) in collaboration with SAPS
SBDM and Provincial Community/

Safety Director
launch meeting of the CSF and
update Terms of

Develop a CSF Annual Programn
of Action aligned to the Municipal
Community Safet
Strengthen participation of CPFs,
Ward Committees, CDs & local
NGOs. A I ntegrat
into the IDP and SDBIP.

after assessmer

Jun26

SAPS and SBDM
have confirmed the
CSF already exists;
DBNLM will revive
and strengthen its
functionality rather
than establish a new
forum.

No resources to implement the community safety plan

Identify costed priority
interventions from the Community
Safety Plan and include them in t
2025/26 Adjustment Budget and
2026/ 27 Draft B
financial and technical support
from SBDM, Provincial
Community Safety Directorate an
SAPS for cefunded programmes
(patrols, awareness, lighting hot

spots).

after assessmer

Jun26

DBNLM will
prioritise a phased,
costeffective
approach using
district and
provincial support
until adequate
internal resources ar
secured.
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KPA 2
IDP Finding/ Implementation | KPA Leader | Activities to address the Start Date | End Date | Comments
Actions findings
No reflection on both primary | Community | Request updated lists of After Jun26 DBNLM
and secondary schools within | Services affected schools from the | assessment acknowledges the
the area that have been affectq (Education &| Department of Basic provincial
by the school rationalisation Social Education (DBE) and realignment

and realignment process

Development
Liaison)

Eastern Cape Department o
Education (ECDoE). Captur
all DBNLM schools affected
by realignment (closures,
mergers, relocations,
repurposing). Reflect these
schoolsunder the Education
Sector of Chapter 2
(Situational Analysis) and
Chapter 4 (Community

Development).

programme and will
ensure that all
affected schools in
GraaffReinet,
Aberdeen,
Nieu-Bethesda,
Jansenville, Klipplaat
Steytlerville,
Willowmore and
Rietbron are reflected
in the revised IDP
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No reflection on projects that | Community | Establish a quarterly After Jun26 DBNLM will
will be implemented by the Services coordination meeting with | assessment formally reflect all
Department of Education (Education &| ECDoE Sarah Baartman DBE projects in the
Social District. 2025/26 IDP review
Development| Request the official list of cycle. ECDoE has
Liaison) DBE planned projects for been requested to
DBNLM, including: provide full project
lists for inclusion
School infrastructure
upgrades
Sanitation (SAFE
Programme)
Nutrition Programme suppo
Scholar transport rollout
Teacher allocation
improvements
ICT in Schools programme
Publish all education project
in the IDP annexure on
NfSector Depar
KPA 2
IDP Finding/ Activities to address the Start Date End Comments
Implementation Actions findings Date
No budget to promote disastg Partner with Sarah Baartman After Jun26 Budget constraints currently limit
public awareness and District Municipality (SBDM), assessment full-scale campaigns, but DBNLM
advocacy campaigns Provincial COGTA and NGOs to| 2025 will implement phased awareness
co-fund awareness campaigns activities while requesting support
from SBDM and Province.




-M */ Y/ MN @" Q7 P¥B ¥'@P/ bQI@P+ 7

- [ val >ABY) -2 7 RRBYaNA"U@ A

No adequatérefighting and The municipality receive After Due to severe financial constraints
reserve vehicles including additional fleet and equipment | assessment DBNLM will phase procurement
equipment to deal with fire | from the district for fire fighting and rely on districtevel shared
risks resources until full fleet replaceme
is possible
Municipalities without fire Review draft Fire Safety Blaws | After Draft by-laws existin SBDM but
safety bylaws in place and and update them to align with th{ assessment require modernisation and proper
implemented Fire Brigade Services Act and enforcement provisions. Adoption |
SANS standards. Table revised scheduled for the 2025/26
by-laws to Council for adoption legislative cycle
No reflection on Althazard There is hazard contingency pla| After
Contingency Plan in place assessment
Municipalities that have not | Conduct risk assessment update After
budgeted for ongoing disaste| with SBDM support assessment
risk assessments
KPA&
IDP Finding/ Activities to address | Start Date End Date Comments

Implementation Actions

the findings
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No reflection on the

institutional arrangement for,

the provision of water

services (internal or externa

Conduct a full
assessment of the
municipal.
Water Services
Authority (WSA) and
Water Services
Provider (WSP)
functions. Clarify
whether water service
provision is an internal
function of the
municipality or
provided through an
external arrangeent.
Ensure the
institutional model
aligns with drought
mitigation,
maintenance plans,
and Blue/Green Drop

requirements

After assessmer

Before tabling of the Draft
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No indication of a clear
demarcation or Service Levt
Agreement between WSA /
WSP

Draft a clear Service | Immediately Before final adoption of the

Level Agreement after the IDP
(SLA) between the assessment
Water Services feedback

Authority (WSA) and
Water Services
Provider (WSP).
Conduct a legal reviey
of the SLA to ensure
compliance with the
Water Services Act.
Present the SLA to
Council for adoption.
Submit the SLA to the
District (Sarah
Baartman DM) and
Department of Water
& Sanitation for
alignment.

Update the IDP to
include the SLA
details and attach it ag
an annexure where

A formal SLA will improve
compliance, strengthen
performance monitoring,
and help secure funding
from DWS

required
KPA
IDP Finding/ Implementation Activities to address the findings Start Date End Date Comments
Actions
No Repairs and Maintenance Plan il There are maintenance plans in place| 2025/01/07 15/12/2025

place

all service delivery functions.
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IDP Finding/ Implementation
Actions

Activities to address the findings

Start Date

End Date

Comments

attracting investments
township economies

No reflection on mechanisms fq

int

1. Develop a Township Economy Revitalisation Framework
aligned to Provincial and National LED strategies (SBDM
District LED Strategy, Eastern Cape Vision 2030, and Natior
Township Economy Revitalisation Plan). 2. Identify and profi
township economic zwes (Umasizakhe, Kroonvale, etc.) to
determine priority sectors such as tourism, retail, SMME
development, creative industries and sttesie markets. 3.
Establish business support mechanisms including: SMME
incubation, informal trader support, municipehd release for
small enterprises, and simplified permit processes. 4. Partner
SBDM, ECDoE, DEDEAT and private investors to attract
catalytic investment into township areas (business hubs, ma
youth enterprise facilities). 5. Introduce incertvand enabling
conditions such as reduced tariffs for new township busines|
(as per policy), improved infrastructure, safety support, an
access to municipal facilities. 6. Integrate township investme
projects into the LED Section of the IDP and inigithem in the
SDBIP and 3year Capital Plan.

1st Jan 2025

Jun26

KPA 5

IDP Finding/ Implementation Actions

Start | End

Date

Activities
to address
the
findings

Date

Comments

No indication on the status of functionality of war

rooms

Meeting 01-
with sector | Oct 26
departmentg

stakeholder
S, was
convened
the
Clusters.

31-Jan

War rooms are implemented at wdrdsed level, see page

230
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KPA 6

IDP Finding/ Implementation Actions Activities to address the findings | Start Date | End Date Comments

PMS implementation not yet cascaded to other levels In progress to be implemented 01-Juk25 | 30th June 202¢ The cascading of
performance is
taking place in
conjuction with
the Job evaluation
currently
underway

No reflection on Action plans to address the challenges or] The challenges were identified an Provided

suitable responses were developg
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CHAPTER

SI TUATI @GNALYSI S
2.Geography

MB : Distances between Main Places and
Sub places have been rounded off (upor
dawn) to the nearest 5 or 10 km., The
Municipal area is + 28,690km* in extent.

* This route includes the small and remote
settiements of Sewefontein, Zaaimanshoek,
Joachimskraal and Coleskeplaas - situated
up to the Baviaanskloof Mega Reserve Gate.

Head Office Locati on

The HeadhdOddiicme the main administrative offi

Chambers where Council andoddmhei Orr 8eiyee sme
Local Municipality is | ocated at:

36 Church Street

Council Chamber Buil ding

Gr a®fefi net

6280

ny
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2. 20cEomwonomic Profile

The =scoin®mic profile of t he area contextu
devel opment i n the municipality. This secti
demogr apficonosnmoci a@and economic profilet amd
identifying the devel opment strengths, weakn
of the municipality. We acknowledge that due
regi onal anal ysi s was appls eaof, Qaendenbecaa,i nBja vt
| kwe zi

Dr Bdlywaks®yt at s
NAME 2P 2 2061
Tot al popul ati on 101 79 ¢
Young chillWdyear 69 28, 3 30, ~
Wor king age pdadpwle63, 6 62, ¢
El derly (65+ year 8, 1%6, 8¢
Dependency ratio 57,358, ¢
Sex ratio 89,6 94, ¢
No schooling (20+4, 2%9, 3¢
Hi gher education 8, 0%7, 6¢
Number of househo23 319 ¢
Average househol d 4, 3 4,0

For mal dwellings 97,2 95, ¢
Flush toilets con96, 187, ]
Weekly refuse dis 88,7 80, ¢
Access to piped w66, 956,
Electricity for | 97,392,/

Key trend dat a

The tabl e provi de se cdoennoong rca pdhaitca acnodmpsaorciinog st
those ®BroHer2e06ls an interpretation of the key

© )

TOTAL POPULATION MALE EDUCATIONAL INSTITUTION HOUSEHOLDS IN FORMAL DWELLINGS ACCESS TO PIPED WATER IN THE
101 001 47,2% ATTENDANCE (5-24 YEARS) 97.2% DWELLING
65,1% 66,9%

FEMALE

52,8%

2.3Bemography

"Demographics", or "popul ation characteri st
regi on. Distributions of wvalwues within a den
as trends over time are of interest

n o
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Il n this section, an overview is provided of
Municipality and all I ts neighbouring regior

Cape Province and South Africa as a whol e.

2.3Tat al popul ati on

Popul ation statistics is important when anal
and indirectly iIimpacts employment and unempl
such as economic growth and per capita incon

Population Population Population Population

Name Status Census Census Census Census
1996-10-09 2001-10-09 2011-10-09 2022-02-02
Dr Beyers Naudé (incl. Camdeboo, Local 74,431 73,732 79,292 101,001
lkwezi, Baviaans) Municipality

Dr Beyers Naudé (incl. Camdeboo, Ikwezi, Baviaans)

@ 101 ,001 Population [2022] - Census
O 28,653 km? Area
. 3.525/km? Population Density [2022]

@ 2.4% Annual Population Change [2011 — 2022

Wi tl1lodopeopl e, the Dr Beyers NaXwdeflL&oalkt hMARMT
tot al popul ation in 2022. Bet ween 2%l Rerand

ann.um
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Total Population Compared to Other Regions in
Sarahbaartman

Kou-Kamma
7%

Sundays River Valley
10%

Dr Beyers Naude
19%

Ndlambe
17%

u Kougam Dr Beyers Naud@ Makana® Ndlambem Sundays River Valleyw Blue Crane Rout® Kou-Kamma

When compared to other regions, the Dr Beyer
popul al D@l 4 .20 4o f the total popul ation in
Municipality, with the Kouga being the most
Municipality for 2022. The ranking in terms
other ragnedsthemsame between 2012 and 2022,
Naude Local Municipalitydascompgheldy tesmahlat
2012 (17.4%) . When | ooking at the average ann
ranked sixth (relative to iIts peers in term
15% between 2012 and 2022.

REGI ON POPULATI t RANKI N %

Kouga 107 014 1 20 %

Dr Beyers Naude 101 001 2 19%

Mak ana 97 815 3 18%

Nd!l ambe 87 797 4 16 %
Sundays River Vall 53 256 5 10%

Bl ue Crane Rout e 49 883 6 9 %
Ko-amma 36 487 7 7 %

SARABIAARTMAN TOT 533 25¢
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2. 3P@pul ation by population group, gender an

Age Groups (C 2022)
0-14 years 28,604
28.3% @ 0-14 years
® 1564 years 15 64 years 64,197
@ 65+ years
65+ years 8,170

Age Distribution (C 2022)

80+ years 1,402
70-79 years 3,484
60-69 years 7,690
50-59 years 10,551
40-49 years 11,501
30-39 years 13,910
20-29 years 15,241
10-19 years 18,886
B Males M Females 0-9 years 18,306
Gender (C 2022)
Males 47,720
® Males
@ Females
Females 53,281
Dr Beyers Naude Local Municipality's malel/lfe
females in 2022. The Dr Beyers Naude VLocal

popul ation with the 2h@)ebeingemaltg pDODmuUl at
average of (51.075) .28 tfod mdd 7e slif @xed werl e s .

p H
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This is different from the Sarah Baart man Di
popul ation counted RUIBDOOt wadi cbtIBREBOPUULAEES

2. NMdumber of households by popul ation group
The composition of the housed®nll wisi dly ipo pad an
the Coloured population group with the | arge
African population groupPp%Wwhéadamkitnog as e ccoomtp)o.s
popul ation group hatd %aotot dle ¢ omp@ads ihtoiusre hof
popul ation group by househol ds 6% si n hoOHXsri an
grotpg%

Population Group (C 2022)

@ Black _
African Black African 19,310
4 ® wihite White 9,633
Asian Asian 586

@ Coloured
@ Other group Coloured 69,689
Other group 1,701
The Asian population group is not the bigge:

popul ation group between 2012 and 2022 at 5

number of households for all the %ther popul

2. 4Papul ation density
In 2022, wi t h5 Zapne oV eer apgeer osfquia.re kil ometr e,

Municipality had a | ower popul ation density
kil ometre). Compared to Eastern Cape Provinec
there ardilvesnsgy ppeearplsequare kil ometre in Dr B

in Eastern Cape Province.

Dependency Ratio

1T The dependency ratio decreased from 58.9 i
in the ratio of dependent individuals (you

popul ati on.
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2. 4H8using and I nfrastructure

Dr Beyers Naude Local Municipality had a tot
very for mal dwel l ing units, a total of 12 5
units and a total number of 130 i(n0g. 5udn% tosf. t o

100%

] - m Other dwelling type
H Traditional
90% H Informal
Formal

80% mVery Formal

Dr Beyers Naude Sarah Baartman Eastern Cape National Total

70%

60%

50%

40%

30%

20%

10%

0%

CHART 47. Households by dwelling unit type - Dr Beyers Naude, Sarah Baartman, Eastern Cape and National
Total, 2022 [Percentage]
Source: South Africa Regional eXplorer v2443.

Data compiled on 15 Jan 2024.
© 2024 S&P Global

TABLE 33. Households by dwelling unit type - Dr Beyers Naude and the rest of Sarah Baartman, 2022

[Number]
Very Formal Formal Informal Traditional Other dwelling Total
type

Dr Beyers Naude 11,076 12,460 130 424 70 24,160

Blue Crane Route 5,009 6,088 42 165 22 11,326

Makana 10,627 12,309 457 1,114 110 24,617

Ndlambe 6,197 15,345 440 1,189 116 23,287

Sundays River 5,318 13,682 259 1,436 83 20,778

Valley

Kouga 24,956 9,967 1,227 3,811 586 40,548

Kou-Kamma 9,557 4,462 187 236 94 14,536

Total 72,740 74,313 2,742 8,374 1,083 159,252

Sarah Baartman

Source: South Africa Regional eXplorer v2443.

Data compiled on 15 Jan 2024.

© 2024 S&P Global.
The number of for mal dwel lings increased fro
Access inxltlhasédl fowi ng: flush toilets (87.°:
refuse (80.9% in 2011 to 88.7% in 2022),; ac
2022) and electricity for lighting (92.1% in
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Access to water & backlog
Frequen %
water inside tt 15 590 66, 9!
wat er i nside tfF 7 295 31, 3!
water on commur 295 1, 3%
pi ped water 138 0, 6%
Access to Sanitation & back
Frequen %
22 398 96, 1!
| et 114 0, 5%
222 1, 0%
t 203 0, 9%
56 0, 2%
324 1, 4%
AcceRefwuse Disposal
Frequen %
oc al aut hority 20 683 88, 7'
oc al aut hority 463 2, 0%
use dump 42 0, 2%
tainer/ central 845 3, 6%
ump 967 4, 1%
i sposal 216 0, 9%
102 0, 4%
Accegfsecoricity
Frequen %
oc al aut hority 20 683 88, 7'
oc al aut hority 463 2, 0%
use dump 4 2 0, 2%
tainer/ central 845 3, 6%
ump 967 4, 1%
i sposal 216 0, 9%
102 0, 4%
Access to Electricity
Frequen %
from mains 18 329 78, 6
4 330 18, 6!
142 0, 6%
400 1, 7%
7 0, 0%
0 0, 0%
26 0, 1%
19 0, 1%
6 6 0, 3%

pp
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2.G%r i me

The state of crime in South Africa has beel
the past years, and although many woul d ac
problem, very I|little research has abeodn edon

tend to focus on more negative or sensati ol

combating crime is neglected.
2. 6Chmposite crime index
The composite crime index makes use of the

crime categories (ranging from murder to c
into two groups according to theopatuye of
crimes. S&P GI| obaH ewnsteesn cteh ea rgdla Jt ihbee n(got) h oCrodset |

apply a weight to each category.

2. 60¢edall Cri me | ndex

DefinTheom:ri me index is a composite, weighte:i
higher the index number, the higher the | eve
region. The index is best used by |l ooking at

|l evel s across regions.

300 — OverallCrime Index Violent Crime Index = Property Crime Index
250
200
150
\_’/\ \/
100
50
0
- b KoY o A K- K- 2 AN A i)
Source: South Africa Regional eXplorer v2443. Data compiled on 15 Jan 2024

Crime -cadlepdars (weli ghQ®,d0&GBdrgpBepbkey Naude Local2M22f20a&l[tydeOdt2V 2613
Il n 2022/ 2023, the Sundays River Valley Local
of thegswms within the overall Sarah Baart me

value of 163. Makana Local Munimei p aldietxy alad 3
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with Dr Beyers Naude Local Municipality havi
136. Kouga Local Municipality has the second
Bl ue Crane Route Local Muni ci pal i tryeghiaosn t he
t hat decreased the most in overall crime sin
with an average annual dkammasleood!l 4MORL diop d
an average annual decrease of 3. 1%.

300 m OverallCrime Index Violent Crime Index W Property Crime Index

250

200

150

100

: I I

0

Dr Beyers Naude Sarah Baartman Eastern Cape National Total

CHART 46. Crime index - calender years (weighted avg / 100,000 people) - Dr Beyers Naude, Sarah Baartman,
Eastern Cape and National Total, 2022/2023 [Index value]

From the chart above it is evident that pro

relative to violent cri me.

For the period 2012/2013 to 2022/ 2023 over al
0.31% withi NatubdedcNautn iBeiyppalsi ty. Vi ol ent cri me
2012/ 2013, while property crimes increased b

financial years.

PT
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Overall crime index - Dr Beyers Naude Local Municipality and the rest of Sarah Baartman, 2012/2013-
2022/2023 [Index value]
Dr Beyers Blue Makana Ndlambe Sundays Kouga Kou -Kamma
Naude Crane River Valley
Route
2012/2013 131.39 138.20 209.78 176.40 175.49 123.87 159.70
2013/2014 116.71 145.60 221.84 172.83 168.85 123.41 148.39
2014/2015 122.42 135.71 210.28 181.44 172.91 119.97 143.65
2015/2016 132.97 131.13 207.28 171.30 156.29 124.26 128.34
2016/2017 127.42 135.62 175.52 170.08 132.97 127.09 127.17
2017/2018 119.99 121.86 159.29 157.95 133.40 120.25 136.92
2018/2019 121.85 125.33 157.29 169.33 155.99 121.35 138.32
2019/2020 124.91 129.43 151.70 147.26 158.54 117.34 111.10
2020/2021 111.88 97.03 127.86 128.51 139.73 89.54 86.38
2021/2022 117.43 116.77 126.82 131.13 156.44 94.89 103.46
2022/2023 135.48 102.36 139.11 129.98 163.01 107.38 116.14

Source: South Africa Regional eXplorer v2443. Data compiled on 15 Jan 2024.

|
0]

0
B

n 2022/ 2023, the Sundays River Valley Local
f thegswms within the overall Sarah Baart ma
f 163. Makana Local Muni ci praéd iitrydérxasatt he3d %.e
eybdasd®cMuni ci pality having the third highe
oc al Municipality has the second | owest ove
oc al Municipality hmhag et nd Il®dResiTheveragl lonct
n overall crime since 2012/2013 was Makana

ecrease of 4. O-pbarhmd | bwedl|l bMurKiowi pal ity wit

decrease of 3. 1%.

2

.Efducati on

T Ty Y-y p— SBP Global S&P Global
4 N L i L - stInteliigence  Market Inte

ket Int

S&P Global

S'&PGu,Lai S&P Global

et Intelligence arket Intelli

S&P Global S&P Global
Market Intelligence Aarket Inte

S&P Global S&P Global
Market Intelligence  Markeat Inte
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